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ADMINISTERING RESEARCH ORGANIZATIONS 


ANGUS CAMPBELL 
University Michigan 


URING the past ten years appreciable 
and increasing number scientists have 
become members research organiza- 

tions, civil service, private business, universi- 
ties. They have joined staffs numbering dozens, 
even hundreds, highly trained professional people. 
They encounter therein atmosphere organ- 
ized effort which may seem notable contrast 
the laissez-faire spirit the typical college depart- 
ment. They learn work with administrators 
and administrative controls. Many them gradu- 
ally assume administrative responsibility they 
become senior members their organizations. 
Most research organizations are directed peo- 
ple who are themselves trained research. The 
nature the decisions which these people are called 
upon make virtually requires this type back- 
ground. evident that many people who em- 
barked research careers with thought 
serving any administrative capacity eventually 
find themselves fully mainly occupied with re- 
search administration. 
The role the researcher-turned-administrator 
will almost certainly influenced 
the individualistic values which characterize the 
faculty culture. the other hand, his duties 
administrator require that assume responsi- 
bility for the organization and development the 
diverse activities what may highly hetero- 
geneous group individual scholars. There will 
almost surely someone higher echelon who 
will expect him accomplish this with efficient 
regard for budgets, deadlines, and personnel policies. 
Although systematic study has been done 
administrative practices various research agen- 
cies, can safely assumed that they vary good 
deal from place place. This may depend the 
type financing the agency has, its institutional 
setting, its profit nonprofit orientation, and, 
doubt, small part the personal charac- 
teristics its director. There established set 
principles which research directors operate 
and the comments which follow cannot viewed 
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more than one man’s observations regarding the 
problems administering research organization. 
These observations apply more specifically rela- 
tively large research groups than they small 
research teams, and especially those whose op- 
eration requires some degree coordination. 


RECOGNIZING THE ADMINISTRATIVE ROLE 


The researcher who assumes the position ad- 
ministrator likely slower recognizing his 
new role than are the people whom directs. 
The new administrator will very probably want 
keep his hand some research activity and may 
even like feel that his new responsibilities are 
unfortunate annoyance that deserves only in- 
cidental attention. But the people who now report 
him know immediately that has become the 
“gate-keeper” variety critical decisions. 
They see him almost once his new role and 
they quickly develop expectations for appropriate 
administrative behaviors from him. 

This change roles may difficult for the new 
executive accept. has learn modify his 
behavior many subtle has guard 
against casual thoughtless remarks that might 
interpreted criticism and wary hopeful 
observations that may recalled later promises. 
must not indicate undue uncertainty about fu- 
ture appropriations appointments for fear set- 
‘ting disquieting rumors spreading through his staff. 
learns not make light salary levels his 
organization other perquisites which his staff 
may feel they deserve. discovers that his 
social life becomes much more complicated his 
new role involves him web social relation- 
ships, both within and outside his organization. 

word, the members any research organiza- 
tion research team have set expectancies re- 
garding the behavior their top officer. may 
able mold these expectations works 
with his staff, but cannot escape the basic fact 
that the director has the ultimate word 
many questions great personal importance his 
associates, and that universally seen these 
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people having this power. must adapt him- 
self this role. treats these responsibilities 
frivolous deprecatory way, will almost 
certainly offend those around him since they can 
hardly help interpreting this meaning that 
does not take their problems seriously. 

This does not mean that researcher who moves 
into administrator’s position must thereby dis- 
sociate himself from any subsequent research ac- 
tivity. Depending the size his organization 
and the extent which his associates help carry 
the total administrative function, may maintain 
significant part the research activities his 
agency. his organization large, however, with 
varied program activities, not likely that 
can devote his major energies the details 
all the research projects under way. This can 
done only the sacrifice executive functions 
that alone can perform. group research, ad- 
ministration one the important components 
the total research process. The administrator who 
insists maintaining full involvement the direct 
conduct research may deprive his organization 
services more valuable than those which gives. 


PERFORMING THE ADMINISTRATIVE FUNCTION 


The administrative functions the director 
research organization have special flavor because 
the character the research process and the 
people who carry out, but basically they are 
not different from those which are met many 
group enterprises. The administrator’s responsi- 
bilities may thought falling into two 
categories; meeting (a) the needs individual 
staff members and the needs the organization. 


Meeting Staff Needs 


The professional people who into research or- 
ganizations have highly specialized background 
experience and set personal values derived from 
the academic culture. many ways their per- 
sonal needs are typical those other profes- 
sional workers. some ways they differ. The 
administrator must aware these needs, have 
some realistic appreciation their relative strength, 
and able provide reasonable gratification 
them. Otherwise, time when trained people 
are demand, will not hold this staff. 

The following list staff needs not intended 
all-inclusive and there might argument 
the ordering items, but sufficient outline 
this area administrative function. 


The desire for intrinsically satisfying work. 
This consideration important all professional 
people and peculiarly people research. 
organizations which develop their own programs 
not difficult fulfill. agencies which conduct 
research service the specification outside 
contractors this may become problem. major 
part the satisfaction from research comes from 
sense developing one’s own ideas. this too 
closely confined restraints from outside the re- 
search organization, one the most important 
values for the individual researcher lost. 

not always restraints from the outside which 
frustrate the imaginative researcher. may 
highly centralized hierarchy within the research 
organization which pre-empts all significant de- 
cisions itself. such situation the bulk 
the staff are simply research. 
While such role may seem appropriate young 
people still the early stages training, not 
likely satisfy more mature scholars. Performing 
researcher implies individual initiative and 
some latitude the development and carrying out 
research plans. 

usually not difficult for the director 
research organization assign large degree 
responsibility for the purely research aspects 
project other members his staff. Unless the 
problem happens lie within area his specific 
interest, likely withdraw large part from 
the conduct the study once the general plans 
have been developed. This implies, course, 
degree confidence the research abilities his 
associates which permits him leave decisions 
the day-to-day development projects them. 
will very probably want maintain some pro- 
cedure continuing review the work younger, 
less experienced staff members, but this can also 
delegated appropriate people. The director 
who feels himself rightly wrongly the only 
competent researcher his organization holds 
most unenviable position and likely 
very unhappy man. 

The need for professional recognition. While 
there may research people who have interest 
what the other members their profession think 
their work, can hardly assumed that they 
are typical. The research worker, especially those 
university civil service settings, very likely 
strongly motivated wish for favorable 
recognition among his professional colleagues. In- 
tramurally, this means positive response his 
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efforts his associates and especially his su- 
periors. means the satisfactions 
which derive from publication, appearance sci- 
entific meetings, membership and participation 
prestigious academic scientific bodies. 

research organization obviously cannot control 
the amount professional recognition its mem- 
bers will receive. vary good deal, how- 
ever, the extent which makes effort 
see that its members have opportunity 
display their talents and achievements favorably. 
can, for example, bring the names junior per- 
sonnel into the authorship its publications when- 
ever feasible. can encourage broad participation 
scientific meetings and attempt other ways 
bring its younger people especially into contact 
with the professional world. There are many op- 
portunities which can exploited spread the 
kudos recognition beyond the top echelons 
research organization there interest doing so. 

The need for group membership. Individual 
researchers differ good deal the extent which 
they derive any personal satisfaction from the sheer 
act belonging larger organization. There 
are occasional solitary types who seem prefer 
left alone, who find psychological return 
whatever identification with group. The 
people who choose come into research office are 
much more likely, however, react positively 
the group situation and respond favorably 
opportunities identify with the organization. 

Generally speaking, should not difficult for 
research organization satisfy this kind moti- 
vation among its staff members. Unless the agency 
split into factions competing for budgets 
other types advantage, the common goal 
research progress should serve 
grating factor. The satisfactions working with 
respected associates and sharing the organiza- 
tion’s achievements accrue the individual staff 
members virtually natural outgrowth 
group life. The administrator’s role not 
much undertake stratagems increase these 
psychological benefits prevent the crea- 
tion conditions which would inhibit their natural 
development. Anything which fosters disunity 
the organization will tend reduce their effect. 
Favoritism, unreasonable discrepancies remuner- 
ation, special privileges, indecisive vacillating 
policies, and the like create resentments that make 
satisfying group identification difficult. 

The need for equitable financial and status 


rewards. Financial gain not the primary at- 
traction for most people who into research, but 


_as people living salaries they cannot fail 


interested the economic returns their position 
gives them. The administrator has continuing 
responsibility assess and reassess the contribu- 
tions the members his staff are making and 
adjust their remuneration and rank accordingly. 
far possible, will attempt make the 
salary scale his organization compare favorably 
with whatever outside standard seems most rele- 
vant. Aspiration levels regarding will in- 
evitably develop within any working group, and 
unfortunate these aspirations run too far ahead 
what the organization can fact provide. 

Few administrators have unrestricted latitude 
the level which they place their salary scale. 
The total amount income available for payroll 
likely the most important consideration 
this regard. some cases the research group may 
have conform salary policies laid down 
larger organization which part. However, 
the administrator has great deal freedom 
the disposition individual salaries and ranks 
within his own staff. The achievement complete 
equity these decisions goal ardently 
sought and exceeding difficult attain. 

The need for adequate conditions work. 
The aspect administration sometimes known 
“housekeeping” perhaps not important 
the life the individual researcher the other 
factors listed above, but can the source 
great annoyance him. Grievances arising from 
the administrative office’s failure provide proper 
equipment, supplies, services ordinarily not 
lead very serious personnel problems, but they 
can contribute unhealthy atmosphere 
irritation and criticism. 

The problem the administrator this area 
support his research staff such way 
make their operation both effective and efficient, 
effective the sense that they achieve their ob- 
jectives most fully, and efficient the sense that 
they accomplish this with the smallest expenditure 
money and effort. 


Meeting Organizational Needs 


apparent that the role the research ad- 
ministrator includes important functions which 
have significance for the organization whole 
well those which concern individual staff 
members directly. 
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Planning. The long-term development 
research program often difficult predict. 
possible, however, plot general course which 
research group will seek follow, with rather 
clear definition boundaries and some anticipa- 
tion rate progress. This depends sufficient 
clarity the perception the organization’s basic 
goals that specific decisions may seen 
appropriate not relation them. Effective 
planning also requires adaptability changes 
external circumstances; policies which become 
anachronistic may prove fatal. The genius 
planning knowing when hold steady course 
and when tack the face the tempest. 

Financing. Every administrator worries over 
his organization’s income, whether from Con- 
gressional appropriation, allocation from univer- 
sity general funds, grants from foundation, con- 
tracts with individual contractors. likely 
spend good deal energy the elemental prob- 
lem keeping money coming in. ultimately 
who has responsibility for the payroll.” 

Representing. Organizations usually com- 
municate through their top officers. Many oc- 
casions arise when the administrator must represent 
his organization simply because protocol requires 
that the person holding his office so. Delegation 
this function person lesser status not 
always possible without giving offense. Attending 
conferences, giving speeches, welcoming visiting 
dignitaries, and other such honorific performances 
make not insignificant part the total ad- 
ministrative role. 

Recruiting. All research organizations have 
occasional opportunities bring new people into 
their staff, either because expansion turnover. 
This may highly placed person brought 
assume major responsibilities or, more likely, 
may young man much lower level. 
either case, these personnel choices may crucial 
the life the organization, particularly the 
case the older man where unfortunate choice 
may turn out very difficult rectify. There 
probably not administrator anywhere who 
doesn’t wish had been more foresighted some 
his recruiting decisions. 

Training. Every research organization en- 
gaged training, whether explicitly recognizes 
this kind activity one its functions not. 
The younger staff members cannot fail profit 
from the direct experience working with their 
more mature fellows even though specific effort 


AMERICAN PSYCHOLOGIST 


made instruct them beyond the needs the 
immediate situation. can assumed that most 
research agencies have active interest develop- 
ing their junior personnel since they ordinarily ex- 
pect draw this group when replacements 
additions higher level are possible. Develop- 
ment this instance may mean specific formalized 
instruction, may mean planned sequence 
experiences the various aspects the organiza- 
tion’s research activity. either case the ultimate 
effect strengthen organization making 
the man more valuable member the staff. 

Coordinating. Coordinating the various units 
responsibility its central administration. 
ordination does not need mean dictation; the 
process coordination may participated 
many people equal basis. The objective 
achieve effective and equitable operation; effective 
the sense that the different parts the organiza- 
tion reinforce rather than frustrate each other, and 
equitable the sense that organizational policies 
apply evenly all the organization’s parts. 

Coordinating organization with larger entity 
which belongs also essentially centralized 
function. The problem this case give the 
most effective support possible the parent or- 
ganization and receive equitable share 
support from it. 

Producing. The ultimate product research 
organization course the consequence many 
people’s efforts. Everyone the organization car- 
ries some share responsibility for getting its work 
done. There is, however, overriding obligation 
carried those administrative positions see 
that the organization whole productive. 

Research productivity difficult define and 
difficult measure, whether the individual 
researcher the organization itself that being 
assessed. Some program evaluation must 
created, however, there any systematic 
personnel policy within the organization and the 
organization have any estimation its prog- 
ress whole. Setting standards quality and 
quantity research product and seeing that 
they are maintained critically important ad- 
ministrative function. 


ACHIEVING GROUP RESPONSIBILITY 


apparent that single person can under- 
take accomplish all phases the administrative 
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function unless his organization very small. 
matter how skilled administrator may how 
possessive authority may feel, the detail im- 
plicit the operation organization size 
would quickly submerge him. This means that 
must share these responsibilities with his associ- 
ates. His success administrator will 
largely determined his skill accomplishing this. 

possible distribute responsibility for the 
kinds administrative function which have been 
discussed variety ways. There are un- 
doubtedly some executives who feel uncomfortable 
they not have their finger everything that 
going their organization, even though they 
have nominally “delegated” many responsibilities 
their associates. the other extreme are oc- 
casional individuals who push the philosophy 
participation its extreme insisting the di- 
rect involvement large numbers people all 
manner decisions, large and small. The or- 
ganization likely suffer from either these 
kinds administration. 

Optimally, the distribution responsibility 
research organization should such accom- 
plish the following objectives: 

should give the head the organization 
sufficient freedom handle adequately those func- 
tions which are implicit his role and cannot 
performed anyone else. 

should bring the head into close relation- 
ship with the senior members the organization 
such way that they share for 
major policy decisions and help perform the various 
administrative functions enumerated above. 

should put into the hands individual re- 
searchers research teams the organization 
large measure responsibility for the conduct 
individual projects. 

should give middle and junior personnel 
realistic means influencing organizational policy, 
but should not involve them major commitments 
time broad administrative considerations. 

should support feeling common purpose 
and common fate throughout the organization. 


Individual Interests and Organizational Require- 
ments 


The successful achievement these objectives 
depends large part the willingness and abili- 
ties the members the research staff shoulder 
these responsibilities. The senior staff members 
who should play major role administration 


must willing set aside their specific research 
activities what may seem them unreason- 
able degree. They must capable considering 


broad organizational goals well those their 


own program. They must able make conces- 
sions for colleagues policies which they not 
find congenial. Not every top-flight research man 
can these things. There are some who quite 
frankly reject this phase organizational life, leav- 
ing these responsibilities for someone else carry. 
Others are poorly suited temperamentally close 
personal interaction that they cannot successfully 
play this role. The presence either kind per- 
son the upper echelon organization repre- 
sents serious problem his colleagues. 

The individuals lower levels the organiza- 
tion who are charge research projects 
must also take their administrative role seriously 
real distribution responsibility will 
achieved. study director who has been given 
authority develop and execute research project 
usually must assume responsibility for completing 
this project within specific limitations time and 
budget. unusual circumstance indeed for 
researcher have unlimited time and resources 
This especially true research organizations, 
where financial support for the most part 
grant contract basis. 

highly desirable that the person who 
directing the purely research aspects project 
shall also make decisions expenditures, report 
deadlines, and other major phases administering 
the project, since the two kinds decision are 
intimately interrelated. Once the character and 
scope his project have been determined the study 
director will want make the subsequent day-to- 
day decisions himself; acts not only research 
thinker, but also project executive. person 
who can carry out both these aspects the 
study director role effectively becomes very 
valuable member his organization. not only 
contributing his research skill and imagination, 
but also carrying responsibility for part the 
total administrative burden. 

not uncommon find that people coming 
from academic background their first position 
research director founder badly the adminis- 
trative aspects their new role. This hardly 
surprising since, noted earlier, they are very un- 
likely have received any training experience 
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which will help them this phase their work. 
They are not accustomed working within 
organizational structure and adjusting them- 
selves the formal and informal interpersonal 
patterns that exist large groups. They may 
quite unfamiliar with the exercise authority, 
either themselves their superiors. 
short, they have not yet learned how perform 
effectively responsible members closely 
integrated organization. 

Some people undoubted research talent seem 
unable adapt themselves the demands which 
supervisory responsibilities place them. They 
cannot keep their work schedule, they cannot 
manage their budgets, they cannot give their sub- 
ordinates intelligent direction, they cannot com- 
municate adequately with their superiors. Some 
people learn these skills and enjoy their proficiency 
them; others not. study director who can- 
not manage the administrative aspects his job 
likely find himself placed under close super- 
visory control from above, circumstance which 
may consider very oppressive. 

Research organizations are sometimes able 
overcome the problems created highly individ- 
ualistic staff members assigning them the role 
consultant resource person the rest the 
organization. effect, the person then hold- 
ing rather than “line” position. This 
arrangement not uncommon large organiza- 
tions and can effective the individual con- 
cerned has fact unusual research gifts and able 
communicate successfully with people who seek 
his assistance. 


Realistic Responsibility 


While desirable transmit administrative 
responsibility for specific research projects down 
the line supervision far can effectively 
exercised, not desirable try spread the 
responsibility for the many details organizational 
administration over more than relatively small 
group. People all levels professional or- 
ganization want informed and want feel 
that their point view important policy mat- 
ters will given hearing. But involving them 
realistic way the daily flow administrative 
decisions the organization level would require 
investment time that would detract seriously 
from their attention their specific research as- 
signments and would more likely produce frustra- 
tion than satisfaction. not entirely honest 
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ask people participate decisions for which they 
have had preparation; small group can keep 
itself informed the many details the organ- 
ization’s administration, large group cannot. 

Large organizations are made subdivisions 
“families” which, because their particular 
function, geographical proximity, other char- 
acteristics, have some psychological unity their 
own. Within these smaller groups middle and 
junior level people can drawn into considera- 
tion those policy matters which have particular 
relevance for them. They can take part very 
realistic way the solution administrative ques- 
tions which concern their own work units. 
stimulating participation this kind within small 
groups relatively homogeneous rank, the or- 
ganization can achieve meaningful and widespread 
sense involvement administrative decisions 
among its staff. 


Sense Common Fate 


The attainment sense common purpose 
and common fate among their members ob- 
jective toward which most organizations aspire. 
large organizations where there great distance 
between the various hierarchical levels 
usually not very effectively accomplished. 
dustrial management, for example, has developed 
variety devices for creating loyalty and positive 
attitudes among rank and file employees and while 
these may accomplish some degree good will, 
there little evidence that they change the work- 
er’s motivations any significant way. 

Most research organizations are small enough 
that everyone can know everyone else’s name 
makes effort learn it. not difficult under 
such circumstances for people become highly 
identified with their organization, especially when 
their common goal such exalted purpose 
“advancing the frontiers knowledge.” noted 
earlier, this group spirit tends develop naturally 
without any special stimulation, but can 
fostered dissipated the pattern adminis- 
tration which the organization adopts. the or- 
ganization succeeds spreading sense re- 
sponsibility widely through its membership 
broad participation administration within ap- 
propriate and realistic limits, will create 
atmosphere within which both research and re- 
searchers should flourish. 
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DEGREES FOR CHARLATANS 


DELL LEBO 


Florida State University 


LINICAL psychologists have tried meet 
their increasing responsibilities taking 
steps assure that only properly quali- 

fied and trained persons receive recognition 
clinical psychologists. The methods insuring 
proper training and qualification place importance 
upon graduate degree. Most frequently, least 
eight years university training must com- 
pleted before PhD degree conferred clinical 
psychology. 

With the increasing demand for the services 
clinical psychologists, some schools have capitalized 
upon offering easily obtained degrees psychology. 
Schools exist whose sole purpose appears the 
awarding degrees for little effort. These 
degrees are offered people indiscriminate 
background for the completion 
amount study frequently indifferent courses. 

The present paper concerned with the effect 
such degree-granting institutions have upon clini- 
cal psychology. These degree-granting correspond- 
ence schools are firmly and legally established. The 
paper not peppered with the names fly-by-night 
schools which manage award few degrees be- 
fore going out business. The schools dis- 
cussed represent serious and lasting threat the 
status clinical psychology. 

All the correspondence schools attracting degree- 
hungry quacks make announcements indicating that 
students need not have any special educational back- 
ground order enroll. They also seek whet 
the appetite potential students. For example, 
the “catalogue” the Neotarian College Phi- 
losophy devotes considerable space saying that 
the possession doctor’s degree carries with 
the advantage distinction and prestige one’s 
chosen field. One reads that this coveted degree 
may obtained comparatively short time, 
through easy study course, and very reason- 
able rate. Such announcement typical 
all the degree-granting schools discussed 
the present paper. 


TYPES DEGREES OFFERED 


Some correspondence schools offer such esoteric 
degrees psychology that there little danger 
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their being confused with the academic degrees 
recognized schools. The degree Certified 
Grapho Analytical Psychology, offered upon the 
completion correspondence training with the 
International Grapho Analysis Society, 
would probably never seriously confused with 
bona fide degree clinical psychology. also 
unlikely that the $50 course Western University, 
designed train technicians such fundamental 
principles chiropractic, mechanotherapy, hydro 
therapy, Swedish massage, divine healing, psycho- 
therapy, and colon therapy, would mistaken 
for academic graduate course. Nor would 
Western University Doctor Chiro-Deo-Therapy 
recognized the same PhD clinical 
psychology. 

The same may said the now well-established 
mystic and semireligious correspondence school de- 
gree Doctor Psychology (PsD). More than 
one psychologist has been able slough off such 
degree saying that recognized institution 
has ever conferred one. This true, but the 
average patient cannot expected know it. 
When patient sees diploma behind charlatan’s 
desk, the diploma assumed valid. When the 
diploma reads, the majority correspondence 
school diplomas do, something like this: “Know all 
men these presents that 
torily and honorably completed course study 
and training the Snow White College, and we, 
the Board Trustees accordance with the 
articles incorporation under and the au- 
thority the State confer upon him 
the degree Doctor Psychology [signed and 
magnificently sealed],” appears evidence 
academic recognition. does not say anything 
about having been earned correspondence work. 
One could not blame patient for being led into 
thinking was consulting qualified psychologist. 

Courses leading the Doctor Psychology de- 
gree are offered the correspondence 
schools: College Universal Truth, Institute 
Metaphysics, Searchlight University, The College 
Divine Metaphysics, and The Neotarian College 
Philosophy. The PsD degree apparently 
such demand that the National Institute Hyp- 
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nology has recently offered course leading the 
degree Doctor Psychoiogy Hypnology 
(PsDH). would seem that the PsD degree 
well established some correspondence schools 
the PhD recognized colleges. have our 
Doctor Philosophy Psychology degree. They 
now have their Doctor Psychology Hypnology 
degree course. 

The PsD degree course from most the schools 
listed above will cost the student $100, with 
per cent discount for cash advance. That 
is, all save the Doctor Psychology Hypnology 
degree course. This course was designed, according 
the three pages mimeographed matter sup- 
plied the offering institution, for physicians, 
dentists, and all others who are qualified receive 
the doctorate. Since the prospective student 
told check the course that most applicable 
his needs, seems that the tuition fee sufficient 
qualify one for the doctorate. The Institute states 
that anyone completing previous, briefer course 
hypnosis eligible matriculate for the $150 
doctor’s degree. make even more convenient, 
the material the PsDH course includes the text 
material the earlier course, well some new 
material. The Doctor Psychology Hypnology 
receives ten lessons and two textbooks. There 
mention examination covering this reading. 

The required courses the Neotarian College 
Philosophy for the Doctor Psychology degree are 
representative the type lessons supplied 
other degree-granting correspondence schools. Two 
courses must completed before diploma can 
issued. They are applied metaphysics and ap- 
plied psychology. The mimeographed lessons 
the applied metaphysics course explain “the Why 
God, World, and Man.” They also tell the 
student how make eternal truth simple 
his ABC’s. According the prospectus, the fol- 
lowing subjects are taken and fully analyzed: 
that complex human being—you, and your personal 
entity; the planes consciousness, the origin znd 
scope the mind’s psychic powers; breathing the 
breath God; thought waves carry soul-vibra- 
tions; ever active powers mind control destiny; 
and “the World but empty shadows.” 

the applied psychology course the students 
learn that psychology simply the science mind. 
Applied psychology explains mind its “every 
form manifestation.” The course said 
written plain and simple words. both 
easy understand and put into practical use 


everyday life, the great and lasting benefit 
those who take it. Perhaps example the 
simplicity and practicality the psychology course 
found the discussion phenomena, both 
mental and physical, and their control through the 
laws nature. For, the catalogue continues, all 
mental phenomena result from definite ideas. 
“Mental activity always force and either 
positive negative.” 

The student may receive the PsD degree from 
The College Divine Metaphysics upon complet- 
ing courses practical metaphysics and the psy- 
chology business success. The College Uni- 
versal Truth requires course work building the 
healing matrix and the seven steps 
sufficiency. They warn, further, that work 
written pencil will accepted. 

For the completion two courses, namely, meta- 
physics and realization, and metaphysical healing, 
diploma and the degree Doctor Psychology 
are awarded the Institute Metaphysics. 

spite the freedom with which correspond- 
ence schools award PsD degrees, the clinical psy- 
chologist may feel somewhat protected. Some 
clinical psychologists believe that eventually all 
clinicians psychology will possess PhD. When 
such the case the public should come expect 
bona fide clinical psychologists Doctors 
Philosophy. However, the College Universal 
Truth, The Neotarian College Philosophy, and 
Searchlight University are currently offering courses 
leading the Doctor Philosophy degree. The 
College Universal Truth has the esoteric de- 
gree Doctor Philosophy Metaphysics 
(DPhM). 

The Neotarian College Philosophy requires the 
completion courses basic philosophy, mystical 
Bible interpretation, applied metaphysics, meta- 
physical healing, and applied psychology well 
thesis one the above subjects for their 
PhD degree. This may seem like small course 
load for doctoral student carry. However, the 
college offers other courses. The cost $250. 

One may obtain PhD degree from Searchlight 
University for only $100 the easy payment plan 
completing single course. This course intro- 
duces the student philosophy and “with re- 
markable directness” leads him into provocative 
philosophic readings. 

Most the degree-granting correspondence 
schools schedule one lesson every week. the 
present writer’s experience, there has been ad- 
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DEGREES FOR 


herence such rule. They will allow the stu- 
dent progress rapidly wishes. stu- 
dent with spare time, the ability read and write 
English, and the required fee may become PhD 

PhD may obtained from Western Uni- 
versity without taking any lessons. This unique 
university authorized accept the hours stu- 
dents from any educational institution. the 
hours are sufficient meet with the requirements 
the board directors certificate, diploma, 
degree will awarded. One desiring degree 
instructed send copies diplomas from other 
schools, notarized affidavit studies and prac- 
tical work. also necessary write 3,000- 
word thesis (approximately the length this 
article) the subject which diploma de- 
sired. Written examinations unspecified content 
must passed with grade least per cent 
before degree will conferred. 

After the hours, thesis, and examinations have 
been accepted, Western University will award 
degree the desired area. one their appli- 
cation blanks the degree pictured reads, part, 
follows: “Be known that having 
satisfactorily completed that Course Study 
prescribed and passed the required examinations, 
the Board Trustees upon recommendation the 
Faculty, confer the Degree Doctor Philosophy 
upon him together with all rights and privileges per- 
taining thereto.” 

The cost Western University office expendi- 
tures $100. the applicant does not meet the 
requirements his money will returned. There 
“no charge” for the degree; awarded. 


NEED FOR CONTROL DEGREE-GRANTING 
CORRESPONDENCE SCHOOLS 


When the records Oriental University, Wash- 
ington, C., were brought into court 1925, 
was found that 601 degrees had been conferred 
little more than two years that correspond- 
ence institution. The degrees included 348 doc- 
torates chemistry, pharmacy, engineering, medi- 
cine, philosophy, and divinity (12). Educators 
interested upholding standards American uni- 
versities capitalized upon the publicity the 
trial. They were among the first suggest con- 
trolling diploma mills. early 1926 article 
appeared (8) institutions without equipment, 
standards admission, graduation but which 
awarded degree-conferring diploma. Educators 
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have continued working for the elimination 
fraud education (3). 

For some time psychologists have been concerned 
with psychological racketeers (5, 11). Only re- 
cently have they become slightly interested the 
correspondence schools that may supply charlatans 
with high-sounding degrees Not only 
may patients easily deceived the holders 
degrees from the types schools mentioned, but 
also, the existence such easily conferred degrees 
tends undermine the respect given earned 
degrees from reputable institutions. Standards 
clinical psychology will materially advanced 
controlling the sources degrees for the untrained 
and the unscrupulous. 


LEGAL RECOGNITION 


not easy matter control degree-grant- 
ing correspondence schools. Several those men- 
tioned the present article have been business 
for years more. All them have legal recog- 
nition. That say, all them are chartered 
incorporated their respective states and have 
been granted the full legal right confer the de- 
grees they offer. None the schools treated 
the present paper fraudulent the sense that 
not legally empowered grant degrees. 

Many the correspondence schools cited make 
the most. their legal recognition. For example, 
the College Divine Metaphysics stresses that 
was incorporated religious educational institu- 
tion 1918 and has the full legal right grant the 
degrees offers. The Institute Metaphysics 
and the Neotarian College Philosophy both 
prominently mention that they were incorporated 


_as religious and educational institutions under the 


laws their respective states. The College 
Universal Truth and the National Institute 
Hypnology operate under charter from their re- 
spective states. Western University advertises 
has received charter from its state for learning. 

was once felt that association college and 
university administrators (12) smaller regional 
groups (2) could take steps solve the problem 
control. was believed that legislation spon- 
sored such association could solve the 
problem. 

However, state control not standardized (2, 
12, 13). the correspondence schools mentioned 
advertising their legal recognition, one has been 
given the legal right confer degrees Indiana, 
another Missouri. Both states now exercise 
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adequate legal control. Another college operates 
Illinois, state which also exercises control over 
nonprofit colleges. One has been chartered the 
State Delaware, which one four states 
present with the highest legal requirements for the 
recognition nonprofit degree-granting school. 
Delaware requires certificate approval addi- 
tion charter license establish nonprofit 
college. 

The references made degree-granting corre- 
spondence schools the state-conferred legal right 
grant degrees are apparently intended imply 
that the school operated and controlled the 
state, hence must recognized school. 
have seen, this not so. can, however, 
certain that the correspondence 
colleges are “nonprofit because there never 
profit. All the moneys are applied the 
salaries the “faculty” and for office expenses. 


ANSWER PROBLEM 


Legal recognition means state control does 
not seem the entire answer. Some states 
once exercising poor control now exercise adequate 
controls (2, Some states regarded hav- 
ing adequate controls 1938 (2) now have inade- 
quate controls (13). Schools providing charlatans 
with educational degrees have been criticized and 
investigated such competent groups 
United States Office Education, the Federal 
Trade Commission, the Better Business Bureau, 
the American Association University Professors, 
and the Institute International Education. None 
these groups has ever been able substantiate 
its suspicions that the schools were out-and-out 
diploma mills (6). have succeeded 
finding that the schools were chartered the state 
which they were established and had the legal 
right grant degrees. long they make 
claim that their degrees are state licenses prac- 
tice, they remain well within the law. 

Clinical psychologists can help end fraud 
degrees psychology writing articles for local 
papers and giving talks be‘ore local groups which 
they stress the requirements for recoznized dezree 
clinical psychology. These requirements can 
contrasted with course offerings degree-granting 
correspondence schools. They can encourage uni- 
versity and professional associations emphasize 
their state congressmen the need for effective 


legislation and control over correspondence schools. 

They can work have state and national organiza- 

tions denounce fraudulent degrees psychology 

means resolutions and pronouncements. They 
can encourage psychologists alert send 
letters and other materials pertaining fraudulent 
colleges the Federal Trade Commission Wash- 

ington, They may write James 

Edmonson, Chairman, Committee Fraudulent 

Schools and Colleges, University Michigan, Ann 

Arbor, for information effective ways outlaw- 

ing unscrupulous institutions. 

Such action will make the public aware the 
existence fraudulent degrees psychology. 
State officials will encouraged assume more re- 
sponsibility for correspondence schools that give 
little real service students. 

Diploma mills are already cancerous growth 
the body education (7). Charlatans must not 
allowed eat away the structure respect and 
responsibility for which clinical psychologists are 
working. 
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PUBLICATION PROBLEMS PSYCHOLOGY 


DIVISION CLINICAL AND ABNORMAL PSYCHOLOGY, COMMITTEE 
PUBLICATION OUTLETS 


1949 the Division Clinical and Abnormal 
Psychology set Committee Publica- 
tion Outlets bring together information 

and recommend appropriate action what was 
thought developing problem: increasing 
production articles and monographs mem- 
bers the Division, relative available publica- 
tior outlets. Reports this committee’s work 
have appeared Division 12’s Newsletter, but the 
problem concern many members the 
APA; hence this condensed version. 

The Committee gathered facts three ways: 
collating published and generally available re- 
ports journals and the APA Publication Board, 
obtaining information from editors journals 
means questionnaire, and going directly Di- 
vision members with two questionnaires. 


READERSHIP SURVEY 


The first part this report deals primarily with 
responses one the questionnaires the mem- 
bers. Responses were received from 375 mem- 
bers, approximately per cent Division 
membership. Although almost certainly biased 
sample, may regarded approximate 
sample those who are interested care about 
problems related publication. 

The first page the questionnaire was devoted 
rather complicated quadruple question, de- 
signed give four kinds information about jour- 
nals “in the field clinical and abnormal psy- 
chology broadly conceived (to include personality, 
counseling, guidance and psychotherapy).” con- 
sisted list journals and several blank 
spaces for lib write-ins. Respondents were 
asked indicate whether they subscribed 
the journal, whether they regularly scanned 
the journal, (c) their ease access the journal, 
(d) journals which they wouid like publish 
and also those which they would not publish. 
hoped through (d) get measure the rela- 
tive prestige the journals and their desirability 
publication outlets. For, matter what the 
circulation journal is, sizeable group 


235 


people feel that they not want submit any 
work it, effect does not exist publica- 
tion outlet for them. 

From the answers these questions clear 
that, for clinical psychologists, the Journal Ab- 
normal and Social Psychology and the Journal 
Consulting Psychology are the two outstanding 
publication outlets all counts. The Journal 
Clinical Psychology available just about 
many respondents, but read and subscribed 
good many fewer. also the anomalous 
position being ranked fourth the preferred 
journals for publication and the same time was 
checked most often the journal which re- 
spondent would not publish. spite the size- 
able minority respondents who would not use 
this journal publication outlet, remains one 
the “big three” journals for Division 12. 
very likely that these journals were ranked 
order their total circulation, there would 
sizeable rho with the prestige rank order. 
expected that people would not want pub- 
lish journals that are read few their col- 
leagues. apparent exception this rule the 
journal, Psychiatry, which only per cent the 
respondents subscribe, yet which stands rather high 
the rank orders desirability publication 
outlet. 


The Problem How Handle Increased Demand 


for Journal Space 


One question posed the likelihood that the growth 
clinical psychology was going bring sig- 
nificant increase the number publishable con- 
tributions clinical psychologists. proposed 
four possible solutions, with space for another 
the respondent wished it, and asked him rank 
order these. The proposition, certain exist- 
ing journals appear more frequently (e.g., monthly 
instead came out with both the high- 
est proportion first choices and also the highest 
mean rank (1.9). The proposition, exist- 
ing journals size (more pages per issue)” follows 
closely, with mean rank 2.0. mean rank 
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2.8 was given the proposal, “Establish new jour- 
nal (which might official journal the Di- 
and the proposal that had been urged 
earlier report this Committee, “make more 
use less known journals which members 
our Division not present submit many 
articles,” received the lowest mean rank (3.5). 
seems clear, therefore, that most respondents would 
rather stick the known and familiar outlets and 
get more them one means another. 

Twenty per cent the respondents wrote 
other suggestions. Altogether, per cent the 
sample were dissatisfied with the quality much 
that published, and feel that higher rejection 
rates would solve the problem and improve the 
quality our journals. 

The second most popular write-in answer ad- 
vocated more condensation articles way 
keeping with increased demand; but this was 
mentioned only per cent. The remaining an- 
swers were scattered over wide variety ideas, 
including proposals that journals published 
microcards, and that journals done away with 
entirely and all articles published “separates.” 
number these write-in suggestions were actually 
very close the first proposition, that new jour- 
nal established. One respondent suggested spe- 
cifically about the fourth proposition that would 
good idea “include more the lesser-known 
journals the APA special division coverage 
reduced rates. This would increase both publish- 
ing and readership” these journals. 

Finally, senior person the field wrote: 
think have more than enough journals the 
field psychology. more outlet really needed, 
increase the number pages frequency issue 
the crowded journal. Papers get held be- 
cause publication lag—that could remedied 
publishing more pages each number any 
journal and then starting new volume whenever 
the stated number pages reached, the Ameri- 
can Journal Physiology does now.” 


The Problem Condensing Articles 


The questionnaire presented some the argu- 
ments both sides the current controversy 
over the condensation articles psychological 
journals. The majority indicated that they have 
not noticed haven’t been disturbed the move 
cut the length psychological articles, and more 
respondents favored increase condensation 


than chose the statement “the trend toward con- 
densation has gone too far.” 

The problem condensation intimately re- 
lated that the American Documentation In- 
stitute and microfilming. Several questions about 
the ADI were included, since has been proposed 
possible solution some publication problems. 
Two-thirds the respondents said that they had 
heard the ADI before reading the questionnaire, 
but only per cent had ever written ADI get 
microfilmed document. The question, “Do you 
have ready access microfilm reader?” drew 
more don’t know and answers, per cent, than 
any other the questionnaire. those who did 
know, more than half answered “No.” Yet per 
cent all respondents indicated that they think 
the ADI approach shortening articles good 
idea. 

Individual answers did mention few other ob- 
jections the ADI: few persons each objected 
the basis unavailability readers, the delay 
involved, and the difficulty storing microfilm, 
particularly keeping with the journal reprint. 
The point was made several respondents that 
sending something the ADI essentially burying 
it. One wrote, “inconvenient not, pertinent ta- 
bles should with the text. Will prevent incau- 
tious generalizations otherwise occurring author 
knows only few people will write ADI.” 


Possible Changes Format and Policy for APA 
Journals 


Format. Clinical psychologists are either sug- 
gestible principle opposed tradition, one 
might think looking the answers three ques- 
tions which proposed possible changes journals. 
the proposal have uniform page size for all 
APA journals clear majority were favor (only 
per cent opposed). Despite the large number 
people (about one-third the respondents) who 
didn’t seem care about the issue, several wrote 
APA journal was one several who suggested 
sort compromise: one large size for the 
and the American Psychologist, and uniform 
smaller size for all the others. 

There was more nearly even split the ques- 
tion which two possible changes make-up 
articles were pitted against the status quo. small 
plurality favored running one article immedi- 
ately after another, doing away with wasted half 
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pages. The remainder were evenly split between 
the idea separate “signature” for each article, 
Murchison, and the proposal continue pres- 
ent practices. Despite the presence again 
few people with strong feelings about both the 
innovations, there clear mandate here. 

Book reviews. The final question suggested 
possible change policy: that editors invite authors 
submit rejoinders reviews their books. 
About two-thirds the respondents favored this 
proposition, and only about one seven was defi- 
nitely opposed. There were quite lot write-in 
answers commenting this proposal (about per 
cent); the burden most them was that was 
good idea principle, but editors would have 
quite careful prevent bickering and squab- 
bling without scientific content profit readers. 
Many qualified their approval saying that the 
printing rejoinders from authors should not 
made regular practice, but that allowing the 
obviously biased criticism was fair principle. 
One sensible suggestion was that whenever possi- 
ble, the author should given chance see the 
review and correct any misunderstandings mis- 
interpretations direct correspondence with the 
reviewer before publication, still letting the reviewer 
express his own evaluation the book. 


Miscellaneous Comments 


the end the questionnaire, space was pro- 
vided for members comment any matters per- 
taining publication outlets. Seventy-three re- 
spondents (19 per cent) did so. The following 
summary includes all the important points that 
were made. 

good many respondents wrote with more 
less heat about the bad ratio quality quantity 
current psychological literature. Some dealt 
mainly with the general problem style, stressing 
not only the need for less verbosity but for greater 
simplicity, clarity, and readability psychological 
writing. Another suggestion was that better sum- 
maries, invariably accompanying articles, and more 
uniform structure the articles themselves, would 
save the time readers. number respondents 
were impelled speculate about their colleagues’ 
motives for writing poorly and frequently. 
couple people took passing swipes pseudo- 
intellectualizing and pedantry, but mostly the em- 
phasis was “piddling attempts hollow pres- 


tige having one’s name print” and “the pres- 
sure institutions for publications.” 

the positive side, couple members took 
advantage this opportunity plump for cer- 
tain kinds material that they would like see 
more frequently print. One them endorsed 
the publication curricula vitae authors 
the manner Psychiatry. Another thought that 
there should positive encouragement articles 
“which carefully repeat radical, unusual con- 
troversial studies.” 

Many our members seem have great deal 
faith editors, for they are willing solve the 
problem the increased number manuscripts 
seeking publication allowing the editors ex- 
ercise their judgment more stringently. There 
very vocal minority, however, who strongly be- 
lieve that there are dangers such procedure. 

The principal remaining topic about which 
group respondents commented was felt need 
for more differentiation and specialization jour- 
nals. suggest more definite definition the 
scope each journal, minimize overlap and 
assist the writers selection the appropriate 
journal.” 

Several respondents raised the question mono- 
graphic publication and its cost, one calling for 
monograph series clinical psychology. Another 
wrote: “We need new journal which will accept 
longer articles such Ph.D. dissertations. 
realize that many dissertations are long 
require monograph and cannot published 
the usual journal. However, many can cut 
pages without doing too much damage 
the content.” And another: “What lack most 
are more possibilities publish short scientific 
monographs which cannot published books 
nor articles.” 

couple respondents suggested special “di- 
gest” journal, print longer summaries than are 
available the Psychological Abstracts the 
current literature abnormal and clinical psy- 
chology. similar idea has already been sug- 
gested the APA Publications Board this 
Committee. logical extension this point 
view was expressed long and thoughtful com- 
ment. solution that suggests itself 
that have reprint system publications 
rather than journal system. author 
paper would send his article central APA 
Editorial Board. This board would refer the 
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article appropriate subcommittee for ac- 
ceptance. accepted, would printed are 
our current reprints, and abstract would appear 
usual Psychological Abstracts. APA mem- 
bers receiving the Psychological Abstracts would 
decide which articles they cared purchase 
and would order only those relevant their cur- 
rent needs. Its main disadvantage long time- 
lag between printing and getting reprint into 
the hands the reader. However, goodly num- 
ber readers are still dependent Psychological 
Abstracts anyway. [This delay would probably 
more than compensated for the elimina- 
tion lag between acceptance and publication. 
There are number advantages: For example, 
you buy only what you need; articles are always 
available from the APA; uniform format for bind- 
ing into books; the collection reprint library, 
which few can under the old system, becomes 
available everyone.” 

one place another, total three readers 
criticized the questionnaire sharply biased and 
unfair. Two them made rather vague com- 
ments about “attempts particular group 
within the profession gain advantages the ex- 
pense the needs the profession whole” 
group (presumably not now controlling 
publication) which would like maneuver the 
APA into establishing new journal whether 
not the need for such actually exists.” 


SOME POSSIBLE SOLUTIONS 


takes least three months prepare 
issue journal, from mailing articles 
the printer distributing the journal. Editorial 
work, revisions, and reading manuscripts 
consulting editors demand few more months, but 
there are very few who will argue that there any 
positive need for delays more than six months 
between the acceptance article and its ap- 
pearance print. Yet for most the APA 
journals, there has been steady increase this 
publication lag during recent years. Members 
the Division are becoming more acutely aware 
of, and displeased with this situation, are 
the editors. The great increase the number 
manuscripts received undoubtedly contributes 
most heavily the lag problem. Clearly, with 
many more manuscripts from which choose, 
editors must either their rejection rates sharply 
else increase the wait for publication, they 


not have constantly growing capacity their 
journals. According APA editors’ reports for 
the past few years the average rejection rate has 
stayed just about per cent, though 
higher for the two journals greatest concern 
clinical psychologists, the Journal Abnormal 
and Social Psychology and the Journal Con- 
sulting Psychology, going three years from 
per cent. know addition that edi- 
tors have found ways publish more articles, 
reducing their average length and increasing 
the number words per issue. Not great deal 
more can done accommodate even more 
articles these same expedients. 

There every reason believe that the growth 
psychology going continue, and with the 
number contributions technical journals 
bound rise correspondingly. What possibilities 
for coping with the situation exist? 

Raise standards. Our surveys both editors 
and divisional members indicate widespread 
dissatisfaction with the quality much that 
published clinical psychology. all the 
trash, all the ephemera, all the space fillers 
could eliminated, there would great deal 
room for more solid contributions. This, 
fact, solution urged many persons, but this 
Committee gives only its cautious and limited 
endorsement. Such caution necessary for two 
reasons: first, because editors are not all-wise. 
Some our members already feel that editors are 
exercising their power discriminate against points 
view that they happen not agree with per- 
sonally. This exceedingly difficult spot 
which put fallible human being. One our 
editors wrote: think that your Committee under- 
estimates the role that merely personal inclination 
would play editors began publish only the 
great many mss. that any editor 
receives are good; few stand out very superior; 
but limited publication just the few that 
all would agree are superior, would exclude from 
our publication many contributions that are, fact, 
very useful.” And who can have the breadth 
vision know what going appear relevant and 
useful 100 years from now? second diffi- 
culty that the editors the most sought-after 
journals are already rejecting more manuscripts 
than they are accepting, while editors the smaller 
and less prestigious ones are having scrabble 
pretty hard fill issues and frankly admit that part 
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what they print “filler” “trash.” they 
were raise standards without doing anything 
get markedly more material from which choose, 
they could not meet their commitments appear 
regular intervals with given number pages. 

Condense articles more. still plenty 
fat that can squeezed from many article, and 
undoubtedly many would read better with less ver- 
biage. Unfortunately, however, psychologists 
not agree what they consider surplus baggage. 
Some think that all reviews the literature are 
expendable, while others feel that such introduc- 
tory materials are invaluable many article. 
This only example, which could multiplied 
for several other aspects articles. Another fact 
life that some people simply not write well, 
turn them into accomplished stylists; yet the scien- 
tific value their obscurely written stuff may 
great. When and all psychologists have micro- 
film readers, and their use part the accepted 
folkways the profession, the American Docu- 
mentation Institute may big help; is, 
relegating something the ADI effectively buries 
for the vast majority readers. is, then, 
possible but yet not wholly desirable way 
helping achieve the aim condensation. 

This Committee’s recommendation that editors 
continue bring pressure bear authors 
write concisely and clearly, with minimum 
verbiage. spite the fact that the majority 
our respondents were not alarmed the trend to- 
ward condensation, note with dismay the emer- 
gence general policy omitting introductory 
reviews the literature, detailed expositions 
method, complete tabulations results, and full 
discussion the significance and implications 
findings. our view, the needs saving space 
are secondary those continuing provide the 
kind full communication scientific labor that 
our journals have provided the past. Two anti- 
thetical trends are developing: the one hand, 
clinical psychology grows more complex and subtle, 
its body accumulated knowledge larger, its ex- 
perimental designs more sophisticated, and there 
strong trend towards large-scale, long-term, multi- 
discipline research. the other hand, the results 
these increasingly large and complex investiga- 
tions are expected compressed into ever less 
space, the average length printed communica- 
tions continues decrease! This paradox. 


using simple designs. 


does not become possible reverse the second 
trend, the first may have give way, and pre- 
mium may put small attacks limited prob- 
Many the best sci- 
entific studies are the latter kind, and have 
prejudice against them. believe, however, 
that the development science should not 
influenced purely extraneous considerations such 
the number pages available investigator 
which communicate his findings his col- 
leagues. 

Use space more efficiently. Costs the 
word printed, but even more the page, and any- 
thing that can done increase the number 
words page without sacrificing legibility and 
other desirable qualities may help. Most journals 
have already gone about far possible the 
use double columns, narrow margins, smaller 
print sizes, and the like. About the only thing that 
left the practice, distasteful many, start- 
ing new article immediately the end the 
page left over. This produces result that un- 
pleasing the eye many readers; causes 
few who like break journals down into the indi- 
vidual articles tear their hair. Some members 
the Division feel that more use could made 
small print, but the Committee considers this 
doubtful expedient carried beyond present prac- 
tices. 

Increase size and/or frequency journals. An- 
other way get more into the same journal 
have thicker issues more them per year. This 
course raises costs, which have already been 
going anyway due the general inflationary 
tendencies our economy. More publication also 
means more editorial work, and the APA’s journal 
editors are doing their publications jobs mostly for 
love and duty, mostly off-hours from their regu- 
lar jobs. The time may approaching when 
shall need full-time paid editors, after the fashion 
the American Medical Association. The recent 
centralization many the routine chores APA 
headquarters Washington has undoubtedly helped 
great deal, however. 

Part the problem may caused our ac- 
ceptance the unexamined assumption that jour- 
nals must continue appear with many pages 
per issue and many volumes per year. Not all 
journals actually operate this way, though all the 
APA’s journals do. Following the precedent the 
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physiological journals cited above, quarterly jour- 
nai might continue appear its usual date, but 
include issue all the publishable manu- 
scripts that were ready for the printer that time. 
This would mean fat issues sometimes, thinner ones 
others, and (considering present backlog) prob- 
ably more than one volume per year for number 
journals. soon the announced number 
pages per volume had been reached, new volume 
number would started, and subscribers would 
billed accordingly. This means that subscribers 
would have undertake get the journal vol- 
ume rather than year, and they would have 
absorb all the increased cost printing more 
articles. Irregularities this kind make librarians 
scream, and this proposal would undoubtedly com- 
plicate the APA’s bookkeeping were adopted. 
Yet this device could completely overcome the prob- 
lem publication lag. 

Spread the load. All the above necessary 
only one accepts the further assumption that the 
increased production clinical articles has 
absorbed the currently most popular journals. 
our past surveys have shown, there exist besides 
the clinical “big three” many less well-known jour- 
nals whose editors are not only willing but ex- 
tremely eager get good manuscripts and publish 
them; such journals usually have short publication 
lags. They usually have small circulation figures, 
too. author can hardly blamed for wanting 
bring his work the attention the maximum 
number his colleagues. There seems 
rational reason why the Journal Consulting Psy- 
chology should doubled size, instead having 
the output that would printed the new issues 
into (to mention few examples) the newly re- 
organized Journal Clinical and Experimental 
Psychopathology, Rorschachiana, Group Psycho- 
therapy, Psychological Service Center Journal. 
But psychologists are people, not rational beings. 
They know, trust, and like few favorite journals; 
these they themselves want publish, and these 
are the only ones they want subscribe to, even 
the subscription fee has up. spread out 
the load having the editors popular journals 
pursue vigorous policy suggesting other specific 
journals authors articles they are not anxious 
able print would solve part the problem, 
but certainly not all it. would hardest 
psychologists who are located away from large uni- 
versity libraries and who not have access 
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many journals. The problem, after all, not 
get the stuff into print but get into the hands 
people who want use it. 

Start new journal. there are lots journals 
already, some which are struggling get along, 
why start new one? The unpopular journals may 
caught vicious circle low circulation and 
not many good manuscripts from which choose; 
the establishment new official APA journal 
would practically ensure large subscription list 
start with. When existing journals have expanded 
the point where their editors can longer keep 
their heads above water, the editorial load can 
lightened getting new editor editors for 
new journal. The APA has desire become 
publishing monopoly, however, and its Publications 
Board has indicated its intention going very 
slowly and being conservative about establishing 
new journals. 

Some more radical solutions. Two ideas that 
have caught the fancy number members 
our Division start from the assumption that maybe 
don’t need think terms conventional 
journals the first place. One idea would 
make use recent technical advances microfilm. 
microcard, the size and thickness ordi- 
nary 3-by-5 file card, pages more journal 
may reproduced and easily read through ap- 
propriate viewer. Files back issues journals 
are being successfully sold this way today. all 
psychologists had such reading machines, the cost 
publishing, storage space, and similar problems 
could tremendously reduced. Another idea, 
which has been considered the past APA 
committees publication, the proposal 
away with journals and publish each article sepa- 
rately, somewhat after the fashion the Journal 
Psychology. There could “immediate” publi- 
cation, but there are number headaches in- 
volved working out adequate system dis- 
tribution and finance. Both these proposals are 
perhaps too radical win very wide acceptance 
the near future, though there much said 
for them. 

The problem monographic publication. Mono- 
graph series have usually been reserved for long 
contributions that cannot boiled down article 
length. Yet under the present policies the Psy- 
chological Monographs, many so-called monographs 
are being published that actually contain more 
words than many journal articles. seems this 
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Committee that there real need keep mono- 
graph series for the longer communications. Un- 
doubtedly, many the monographs that appear 
ultimately looking like ordinary papers started out 
weighty-looking affairs when they arrived the 
editor’s office. believe, however, that when the 
editor becomes aware that the manuscript 
considering has more than needs the ordi- 
nary journal article publication medium, 
should return the author unsuitable for his 
monograph series, with recommendation pub- 
lish article. This recommendation would 
have weight there were unlimited amount 
space available monograph series for either 
long short contributions, but when there com- 
petition for limited space, believe that space 
should reserved for long studies. 

Publishing monographs expensive, and although 
reports few years ago seemed indicate that 
the APA publishing enterprise was making money, 
latest figures indicate the opposite. This not 
very opportune time, perhaps, make the follow- 
ing suggestion, but believe that the principles 
involved are more important than any kind op- 
portunism. unfair and anomalous charge 
authors for the right publish something 
monograph instead series shorter articles. 
The fees received from authors monographs come 
very small amount compared the budget 
the APA’s publishing enterprise whole. 
long this relative state affairs exists, seems 
that the cause science and scholarship will 
best served lack funds does not prevent 
author from publishing worth-while scientific con- 
tribution major size. 

The problem financing publications. The ex- 
cellent report Fillmore Sanford the Sep- 
tember, 1952 American Psychologist finances 
APA publications clearly highlights the general 
problem paying for our journals, and the trouble 
that lies ahead. reports recent recommenda- 
tion the Publications Board that authors 
charged flat rate (probably per page 
for publishing any the APA journals and not 
charged according the amount tabular 
special material included. Such recommendation, 
this opinion, represents move 
the wrong direction. Scholars have never been 
noted for loaded pockets, and putting finan- 
cial premium publication will mean that the 
financially favored few will have unfair advan- 
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tage. not quarrel with the principle dis- 
couraging obsessive indecision making authors 
pay for changes proof that are not due print- 
ers’ errors. disagree with the long-run wis- 
dom charging authors for publication generally, 
for tables and graphs, which may often shorten 
articles, increase their comprehensibility, even 
necessary due the nature the investigation. 
would nice scientists could financially 
rewarded for doing their work, customary 
other sectors our society, but seems plain 
foolish punish, means fine, their efforts 
make contributions their science. 

The Committee believes that custom and pre- 
sumed necessity have blinded most psychologists 
the implications this state affairs. think 
that time for the APA take look the 
problem from larger perspective. modern 
rationalistic and technological society, the continued 
advance all the sciences, including clinical psy- 
chology, absolute necessity. far, society 
has taken very little formal recognition this 
necessity and its responsibility ensure and 
facilitate scientific development. recent years, 
however, large private foundations and the govern- 
ment, through the research programs the armed 
services, United States Public Health Service, and 
now the National Science Foundation, have begun 
accept the responsibility increasing their sup- 
port for research. All too often, however, such sup- 
port does not follow through underwriting the 
final crucial step: getting the results the work 
into the mainstream scientific communication. 
matter how good piece work is, only its 
author knows about it, can hardly add much 
science. Furthermore, the profession and art 


well the science clinical psychology involve 


many kinds work other than subsidized research, 
and surely the experimental report not the only 
kind communication that deserves financial 
backing. 

This Committee therefore has recommended that 
the Publications Board the APA request the Na- 
tional Science Foundation give serious considera- 
tion the whole question the financial support 
scientific publications, for other sciences well 
psychology. this government agency not 
able work out pattern under which the needed 
support can given, the Publications Board 
urged explore the possibility getting funds 
from private foundations. Failing help from these 
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sources, believe that any gap between income 
from the sale current and back issues jour- 
nals and the total cost producing them should 
not burden shouldered individual authors. 
The financial support their journals should 
the responsibility the entire membership the 
APA. 

Chairman 

Joun 

MARTIN SCHEERER 


Comment “Publication Problems 
Psychology” 


The report from the Division Committee will 
most helpful both the Publications Board and our 
editors. Similar studies from other interest groups 
would aid maintaining adequate and balanced 
publications program. The able analysis the Com- 
mittee has taken into account all aspects our diffi- 
culties, and the recommendations are general con- 
sistent with recent Association actions. The following 
comments may clarify the current status some de- 
velopments. 

the past two years some significant changes have 
been made. The Publication Manual issued 1952 
will far define the scope each journal. Shift- 
ing double-column format various journals has re- 
duced cost. Printing articles offprint form now 
fulfills some the same aims printing “sepa- 
rates” would. 

Other problems are under study. Uniform format 
among journals would become more feasible the APA 
were buy press and print its own journals, which 
may soon wise. The Central Office likewise study- 
ing possible ways use microcards. 

Most suggestions regarding changes publications 
come down proposals for expansion. Each expan- 
sion costs money. The money might come from in- 
creased dues increased subscription rates, but 
seem have neared the limit for such increases. When 
higher prices cause members drop subscriptions, ev- 
eryone loses. The Publications Board believes that the 
cost publication one the costs research, and 
should borne the institution which sup- 
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porting the research. are actively seeking ways 
obtain financial support for publication from gov- 
ernment agencies, universities, and other institutions 
which are supporting the current expansion research. 
Foundations will able help specific ways, but 
will probably not underwrite general expansion 
outlets. 

The Committee misunderstands the Board’s current 
proposal charge all authors small flat rate per 
page. The present practice charge for tables and 
figures only; these costs are high, and are now 
“penalty” upon that fraction our authors who choose 
use tables rather than words for their communica- 
tion. The flat rate designed spread such charges 
among all authors equally. The plan does not make 
authors group bear larger amount the cost 
publishing. The sole purpose the change avoid 
favoring one class authors over another. 

Everyone concerned with publication between two 
millstones: the increasing volume production and the 
inelastic limit funds that can provided from As- 
sociation members. Some expansion will necessary, 
but the Association cannot expand publication pro- 
portion the flow manuscripts. Members should 
welcome and strengthen the independent journals which 
are able carry part the load. 

Service authors worsening rapidly. For the 
Journal Consulting Psychology, 1948-49, 156 manu- 
scripts were accepted; for 1951-52, 197. Rejection 
rates were and per cent, respectively. Median 
lag rose only from eight months nine months during 
these five years. The editor indicates that can keep 
this service continues select superior con- 
tributions for publication; were asked follow 
“archives” policy publishing all articles which 
make some contribution the field, the journal would 
have expand per cent. 

opportune here underline the Committee’s 
words praise for our editors. Our publications could 
not exist without the long hours labor volunteered 
some the most able psychologists. salary 
basis alone, this service would worth tens thou- 
sands dollars; but our editors perform level 
devotion and wisdom that beyond price. this 
behind-the-scenes contribution few men that gives 
publications program proud of. 

Lee CRONBACH 
Chairman, Publications Board 


REPORT THE HOC COMMITTEE THE 
CENTRAL OFFICE 


January 1953, President Shaffer, acting upon 
instructions from the Board Directors, ap- 
pointed Hoc Committee study opera- 

tions the APA Central Office. The Committee 
met with the senior members that office’s staff 

background for the Committee’s task was 
given summary picture the current functions 
and operations the Central Office. This was ac- 
complished through presentations and discussions 
the Executive Secretary and the senior staff re- 
sponsible for the “departments” Finance, Ad- 
ministration; Employment and Public Information; 
Membership, Directory, and State Societies; and 
Editorial. These departmentalized activities ap- 
peared happy marriage individual inter- 
ests and competence with the functions which the 
Central Office expected perform. the con- 
clusion the briefing the Committee was left with 
the feeling that the APA Central Office staff was 
“good group” the psychological sense and was 
functioning quite effectively accomplish large 
volume important work for the Association. 
Staff morale appeared high. Pride the new 
building was combined with thoughtful concern for 
how this fine facility could used increase the 
contribution the Central Office the purposes 
the Association defined its membership. 

Having devoted approximately half-day the 
foregoing, your Committee spent the remainder 
discussion with the Executive Secretary and 
executive session. Discussion with Dr. Sanford 
ranged from consideration samples his daily 
correspondence and other paper and supervisory 
work load matters general policy and practice. 
What the Executive Secretary the Central Office 
done was considered. the Committee’s view the 
Executive Secretary commended his 
concept his role. has keen appreciation 
the importance evaluating the Central Office 
both terms its potential for aiding the realiza- 
tion Association goals, democratically deter- 
mined, and terms organizational efficiency 
business enterprise fast approaching half mil- 
lion dollars per year. 


result its executive session the Commit- 
tee arrived two major conclusions which are 
unanimous: 

The senior professional staff the Central 
Office should augmented the earliest prac- 
ticable date one person the salary level 
Drs. Albee and Bouthilet order that the Execu- 
tive Secretary may freed many day-to-day 
operational details favor longer range profes- 
sional activities. 

The Central Office accomplishing its pre- 
scribed and generally accepted functions in- 
creasingly efficient fashion which will enhanced 
the fine facilities afforded the new building. 
Its staff’s morale excellent. However, both its 
staff and the Association should benefit from the 
opportunity consider the problems arising the 
Central Office with interested group the As- 
sociation membership least once annually. 

The first conclusion stems from our understand- 
ing the history the Central Office and the pri- 
mary reasons for putting Washington. 
our belief that the Executive Secretary should de- 
vote much more time, than now able do, 
making outside contacts among higher echelons 
the federal and state governments and among sci- 
entific and professional circles including the state 
psychological associations. From the briefing ses- 
sion was clear the Committee that much time 
already required and more will needed plan, 
initiate, direct, and supervise the fiscal and opera- 
tional aspects the Central Office business 
enterprise. Staff members recognize that activities 
need more attention include the sale back 
issues publications, advertising APA journals, 
and other business and fiscal features APA op- 
erations. seems clear that the Executive Secre- 
tary, the senior professional member the Cen- 
tral Office staff, should have such assistance will 
permit him structure his job terms what 
appears most important for his personal at- 
tention. Operational tasks have become numer- 
ous and time consuming that the Secretary and his 
assistants are danger having their energies 
completely absorbed them with little time 
left for thoughtful contemplation the over-all 
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mission the Office and how better attain it. 
Adding another senior professional psychologist will 
permit the Secretary re-allocate areas responsi- 
bility that has the needed time develop 
very important functions such those indicated 
above. 

Regarding the Committee’s recommendation that 
similar hoc group constituted from the 
membership large for annual survey the 
Central Office, should understood that be- 
lieve the membership needs such first-hand stimula- 
tion its thinking about Central Office function 
and operation. Grass roots education and reac- 
tion the Central Office should promote healthy 
discussion and informed opinion about among 
ever widening circle members. Thus may its 
purposes gradually clarified, defined, and com- 


municated those primarily responsible for their 
accomplishment the end that the Central Office 
the American Psychological Association will 
widely regarded “the best the business.” 

conclusion wish point out that this 
report impressions derived from rapid, molar 
survey rather than detailed organization and 
methods study. The Committee did not conceive 
that the latter kind study was either intended 
needed view the quality and size the staff 
involved. 


Hoc COMMITTEE THE CENTRAL OFFICE 


Chairman 
ANDREWS 

SHARTLE (ex officio) 
SMITH 
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DOCTORAL TRAINING PROGRAMS CLINICAL 
PSYCHOLOGY AND COUNSELING PSYCHOLOGY 


APPROVED THE APA EDUCATION AND TRAINING BOARD, WITH THE 
CONCURRENCE THE BOARD DIRECTORS, APRIL, 1953 


recommendation the Committee 
Doctoral Education, the Education and 
Training Board the American Psycho- 
logical Association, with the concurrence the 
Directors, has approved the doctoral 
training programs clinical psychology and 
counseling psychology which are conducted the 
institutions listed below. Training programs which 
have not requested evaluation and programs which 
have been evaluated but not approved are not in- 
cluded the lists. 

Inclusion the name institution these 
lists indicates approval doctoral training clini- 
cal psychology and counseling psychology only; 
inclusion non-inclusion carries implications 
for other graduate programs psychology for 
programs graduate education other disciplines. 

The clinical training programs the institutions 
here listed are differentiated roman numerals 
II) indicate over-all differences the 


strength quality these programs. “I” the 
higher rating. Some the institutions listed were 
visited others were visited 
and Evaluations schools not 
visited were made the basis in- 
terim reports submitted the departments psy- 
chology. Current ratings are therefore based upon 
the results the last visit and upon interim re- 
ports prepared each school and submitted the 
Committee. The programs counseling psychol- 
ogy (vocational) are listed without differential rat- 
ings this first year, since some the programs are 
still developing, and evaluation criteria are not 
well established. 

The institutions listed have been reported 
the Public Health Service, the Veterans Ad- 
ministration, and the Surgeon General’s Depart- 
ment the Army conducting the pres- 
ent time approved program doctoral training 
the areas indicated. 


DOCTORAL PROGRAMS CLINICAL PSYCHOLOGY 


Boston University 

Buffalo, University 

California, University 
(Berkeley) (I) 

California, University 
(Los Angeles) (I) 

Catholic University America (I) 

Chicago, University (1) 

Clark University 

Colorado, University (I) 

Connecticut, University (II) 

Duke University (I) 

Florida, University 

Harvard University 

Illinois, University 

Indiana University 


Iowa, State University (1) 
Kansas, University (I) 
Kentucky, University 
Michigan State College 
Michigan, University 
Minnesota, University 
Nebraska, University 
New York University Graduate 
School Arts Sciences (II) 
North Carolina, University 
Northwestern University (1) 
Ohio State University (I) 
Pennsylvania State College (1) 
Pennsylvania, University (I) 
Pittsburgh, University (IT) 
Purdue University (1) 
Rochester, University 


Southern California, 
University 
Stanford University 
Teachers College, Columbia 
University (1) 
Tennessee, University 
Texas, University (1) 
Vanderbilt University, with 
cooperation George Peabody Col- 
lege for Teachers (II) 
Washington, University 
(Seattle) 
Washington University 
(St. Louis) 
Western Reserve University 
Wisconsin, University (IT) 
Yale University (1) 


DOCTORAL PROGRAMS COUNSELING PSYCHOLOGY (VOCATIONAL 


Boston University 


Colorado, University 

George Peabody College for 
Teachers, with cooperation 
Vanderbilt University 

Illinois, University 
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State University 

California, University (Los Angeles) Maryland, University 

Michigan, University 

Minnesota, University 

Missouri, University 

New York University Graduate 
School Arts Sciences 


Ohio State University 

Pennsylvania State College 

Pennsylvania, University 

Purdue University 

Teachers College, Columbia 
University 

Texas, University 
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Comment 


Note Elementary Psychology 


Improving Undergraduate Instruction Psychology 
reports the deliberations group teaching psy- 
chologists which met under the chairmanship Dael 
Wolfle during the summer 1951. The present note 
not intended review that report, but instead 
the writers’ views quoted that report. 

After recommending departmental curriculum firmly 
rooted the traditional rubrics psychology, the re- 
port devoted chapter III the Committee’s reasons for 
not including “personal adjustment” courses. sup- 
port their position, four quotations were taken from 
article written Castore and which dis- 
tort our views. For example, were quoted: “The 
confusion expressed the students directly trace- 
able the vagueness objectives held the Staff. 
Courses taught the case method are often charac- 
terized fuzzy, generalized, non-specific objectives. 
This particularly true the new courses Human 
And again: “Unless transfer course 
skills everyday life made clear objective and 
measures are specifically developed meet that objec- 
tive, doubtful the objectives will achieved.” 

the first place, the course discussed that article 
not the kind mental hygiene personal adjustment 
course which the Committee apparently had mind 
when they recommended (we think unwisely) its ban- 
ishment from departmental offerings. The human re- 
lations course briefly and inadequately described 
the social psychology 
Our first complaint against the Committee is, therefore, 
that the quotations from our article supporting their 
stand are irrelevant. They are irrelevant first because 
were writing about different kind course, and 
second because were making comparisons be- 
tween one kind course and another. Our apparently 
adverse statements regarding human relations courses 
might apply also traditional courses. 

the second place, the would have caught 
more accurately the total flavor that article they 
had used the following quotation: “There evidence 


D., al. Improving undergraduate instruc- 
tion psychology. New York: Macmillan, 1952. 

case method course. Amer. Psychologist, 1950, 149- 
151. 

For further description the course, see 
Comments and cases human relations. New York: 
Harper, 1951; new type elementary course. Amer. 
Psychologist, 1947, 


that students could profit from orientation that 
number insecurities associated with transferring from 
traditional type teaching could reduced pos- 
sibly eliminated. Since the case method, used 
colleges, relatively new development the field 
teaching Psychology Human Relations, there 
need for examining some its desirable and undesir- 
able features. Lest the wrong impression gathered, 
the writers are impressed with the unique value case 
method instruction. Certain social and psychological 
material can perhaps approached only this way.” 
Our second complaint that the Committee inverted 
our meaning. 

article which may not have been available 
the Committee, one also said would the 
realization the intricate nature analysis, conse- 
quences, and conclusions cause student more 
cautious, less easily aroused spontaneous comments 
and inclined weigh response before offering 
the class? so, lowered class morale (less talking) 
positive, rather than negative state.” 

make our position clear, want say that even 
with its current and correctable deficiencies, the case 
method, our opinion, more appropriate the first 
(perhaps only) course psychology for college stu- 
dents regardless whether they are liberal arts, home 
economics, engineering, premedical students. This 
approach can just rigorous demanding scientific 
attitudes and habits thought any traditional psy- 
chology courses. The case method demands habits 
scientific thinking and continuous practice those 
habits, whereas the traditiona] course generally teaches 
students about scientific thinking. 

hope the present statement will clarify any am- 
biguities that may exist regarding our position the 
value the case method instruction elementary 
psychology courses. 

BERRIEN 
Institute for Research 
Human Relations 

State Hospital, South 
Blackfoot, Idaho 


Psychology and Political Science 


President Truman, his farewell address, spoke 
Lenin pre-atomic man whose historical predictions 
were based upon pre-atomic ideas. This statement, 


method instruction human relations course. educ. 
Res., 1951, 211. 
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sure, was not act psychological warfare the 
part the retiring President the United States. 
(Perhaps “psychological warfare” contradiction 
terms.) lack respect for the thinking Lenin 
was indicated. For the enlightenment future de- 
cisions, those the Soviet executives, but less those 
future policy-makers America and, indeed, 
every nation, President Truman did indicate that 
changed historical situation clearly has invalidated cer- 
tain Lenin’s ideas. 

was reminded this really profound contribution 
the retiring President when read the American 
that some members the American 
Psychological Association are asking why there has 
been little liaison between psychology and political 
science. collateral question was, “Why are econo- 
mists and political scientists frequently called high 
level administrative posts, while psychologists are not?” 

The obvious and correct reply would be, “the fault 
lies not our stars, but ourselves, dear Brutus, that 
have fallen low.” While the question issue 
here too large for any single observer answer, 
want offer, the briefest possible terms, few 
hypotheses about our deficiencies psychologists, rela- 
tive the demands high level public service. 

Books and articles public affairs, considered from 
psychological viewpoint, have been forthcoming. 
Many them, however, have suffered from peculiar 
arrogance and peculiar short-sightedness. The typical 
approach has been purely deductive. Public affairs 
have been treated illustrations psychological theo- 
ries, and vindications some theories, refutations 
others. told you so” type attitude has been 
evinced some these treatises. told you that 
irrational forces play great part.” told you that 
frustrated people will aggressive.” All are 
familiar with such comments. 

Neither the public nor those whom the public has 
delegated special political power are primarily inter- 
ested either the vindication theories preach- 
ing about the past mistakes mankind. The only way 
out any concrete, historical impasse “forward.” 
What can psychology contribute the enlightenment 
the decisions which either some “we-group” “the 
other fellow” must make particular situation? 

“Decision” the key concept. The enlightenment 
decisions the task. democracy decisions is, per- 
haps, the goal. All special executive prerogatives may 
interpreted terms trusteeship. Popular deci- 
sions are judgments upon trustee decisions. psy- 
chologists can any way help enlighten trustee deci- 
sions popular decisions, then the profession deserves 
high level public appointments. Otherwise, not. Con- 


F.H. Diary Executive Secretary. Amer. 


Psychologist, 1953, 92-93. 
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crete decisions, rather than segmental theories, are the 
objects concern the public life. 

This should made more specific. The psychologist 
public affairs, national and international, for example, 
might develop techniques publicity, information, con- 
sultation, and education which will help both leaders 
and followers keep thinking and feeling terms 
open field decisions. Neurotic “obsession” the 
freezing semantic reference the great and, perhaps, 
the only enemy enlightened decisions anywhere 
the world. Culture may interpreted crystalliza- 
tion past decisions. Few, any, the perils which 
have been conditioned past decisions are wholly 
unamenable amelioration other decisions. The 
horrors which mankind faces are not essential traits 
“nature” around us, but rather are by-products 
our denial the potentialities “the stranger” 
less than the ever sacred psychologist 
public affairs every type develops weapons not 
against persons groups, even against bodies 
doctrine, but only against semantic freezing and all else 
that stands the way the very process rational 
deciding. 

sum up, psychology holds relatively low posi- 
tion public affairs because, rule, its frame 
reference has been one deduction and self-vindica- 
tion, rather than being historico-executive historico- 
therapeutic. swing the other extreme could not 
recommended. Balance recommended. The pub- 
lic and its leaders, including many those whom 
the widest responsibilities have been entrusted, now 
sense need for psychologists who are concerned with 
the enlightenment concrete decisions. Good execu- 
tive policies, anywhere the world, could only come 
from nonobsessive self-definition. This, believe, was 
the thought behind the ex-President’s profound com- 
ment which referred above. 

State College, Albany 
The State University 
New York 


The Missoula Institute 


The second Intermountain West Psychological Insti- 
tute was held Flathead Lake, Montana, September 
1952. The title “The Flathead Institute” did not 
become popular. The University Montana, which 
sponsored the session, located Missoula, Montana 
The rationalization resulting less critical title was 
not difficult for clinical psychologists make. 

Again the United States Public Health Service an- 
swered our appeal for funds with grant the psy- 
chology department the University Montana 
The University Montana sponsorship was fortunate 
selection for several reasons. gave Dr. 
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Atkinson, chairman the Montana University psy- 
chology department, who served efficiently and 
graciously host and coordinator. was who 
provided most comfortable lodge beautiful Flat- 
head Lake. Since the resort season had closed, the de- 
sired isolation and freedom from distraction were ob- 
tained. (For the purposes the institute, was grati- 
fying learn that very few psychologists are ardent 
successful 

Perhaps the most fortunate circumstance the Mon- 
tana selection was the extension area coverage 
provided. States represented were Washington, Utah, 
Idaho, Montana, North Dakota, and Oregon. 

planning program for the institute, the expressed 
wishes the first institute group (the Alta Institute) 
formed our principal guides. Then feelings were strong 
for less theory and for more practical, workshop-like 
sessions diagnostic testing and psychotherapy. 
workshop sessions these two areas were decided upon. 

The next step was bring together faculty which 
could discuss clinical testing and psychotherapy. The 
faculty members also would need serve resource 
people for the assembled psychologists. For the ses- 
sions diagnostic testing, was decided that the staff 
should consist experienced clinicians with sound 
theoretical background. This bill was adequately filled 
the team Joseph Zubin, Fred Wyatt, and Robert 
Holt. William Brown chaired the diagnostic test- 
ing sessions. 

The psychotherapy staff, felt, should separate 
and distinct from the testing faculty. was decided 
throw into the same arena psychoanalyst, non- 
directivist, and eclectic psychotherapist. This was 
planned purely for the purpose providing equal rep- 
resentation the three leading psychotherapeutic ap- 
proaches. The Wild West has been tamed—we were 
interested stirring range fights over fence 
lines nor did want separate our students into op- 
posing posses. Ija Korner, the chairman the psycho- 
therapy sessions, had the job maintaining law and 
order. Arthur Combs presented the nondirective point 
view, Victor Calef San Francisco represented psy- 
choanalysis, and Hardin Branch, head the Uni- 
versity Utah department psychiatry, was the 
eclectic. The testing staff, course, participated 
these sessions. Joseph Zubin was particularly active 
keeping before the group the organic aspects total 
personality. 

So, the institute began. learned the first insti- 
tute that rigid structuring and planning does not work. 
was decided have testing the morning and psy- 
chotherapy the afternoon. was also necessary 
decide who would lead off. Joe Zubin was elected; 
admirable fashion, his keynote address “Models 
for Research” set tone for the entire institute. Be- 


fore the week was over, “model-talk” was heard every- 
where, from the breakfast table the morning 
songfest late night. the testing section, Fred 
Wyatt’s “Rorschach the Rockies” fell “Manna 
upon Montana.” Fred poured out night sessions 
well, evidenced one student’s comment that 
learned more Rorschach one evening with Dr. Wyatt 
than had all his courses the university. Equally 
favorable comments were made about Robert Holt, his 
TAT, and his research methods. One impressed stu- 
dent remarked: used think was only tester.” 

The psychotherapy sessions also had happy ending, 
and exciting beginning and middle part well. The 
three approaches repeatedly led Rome but Rome 
wasn’t everyone’s destination. Perhaps would 
more accurate say that the final destination was 
common one, but common mode transportation 
was not immediately agreed upon. the last session, 
the whole group was the same bus; course, 
couldn’t all the same seat. All seemed 
fairly comfortable whether the back seat, over the 
wheel, front. 

Although psychotherapy per was not taught, stu- 
dents and faculty agreed that much was learned. Credit 
for this must the psychotherapy staff and their 
chairman whose careful driving kept the group out 
ditches and detours. The personal appeal and the per- 
suasive presentations Art Combs, Vic Calef, and 
Hardin Branch had group members state choos- 
ing and shifting sides until became clear that the 
representatives seemingly divergent techniques 
psychotherapy were moving one direction. 

One other bit structure was set prior the 
first session. The more less formal presentation 
the large group was followed small group sessions. 
Students were assigned leader from the testing 
faculty the morning and from the psychotherapy 
staff the afternoon. There seemed some dis- 
satisfaction over the after the second day 
all faculty members were available for consultation dur- 
ing the small group period and each student was free 
seek out the leader his choice. This slight change 
evoked some the most favorable comments the 
entire institute. 

our great surprise, the workshop approach, re- 
quested last year’s group, fell flat. The faculty was 
geared the practical, the students demanded theory. 
course, the staff needed little coaxing and the shift 
was smoothly made. The outcome was happy one, 
judging the students’ comments concerning the 
nicely balanced diet “theory, therapy, diagnostic 
testing, and research.” Perhaps one group member was 
right when commented: “The crew assembled for 
this institute could have discussed profitably and ami- 
ably any topic you could pick out hat.” 
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addition clinical psychologists, the student body 
this year included psychiatrist and several social work- 
ers. Another psychiatrist, Dr. Hans Huessy, attended 
the institute official observer for the supporting 
organization, USPHS. Dr. Robert Spratt, Director 
Mental Health Montana, and members his staff 
visited the sessions for one day. Incidentally, the three 
disciplines worked and lived one. 

The reaction the institute contained comments 
from evaluative letters written both students and 
faculty. Although all were enthusiastic, not all were 
completely satisfied. Oddly enough, what one member 
the group listed his most valuable gain from the 
institute experience, another member may have felt 
was lacking. may that each one, staff student, 
took from the institute what needed most. 

Korner 
University Utah 


The Contract Research and Development Program 
the Personnel Research Branch, 
The Adjutant General’s Office 


MISSION THE PERSONNEL RESEARCH BRANCH 


The mission the Personnel Research Branch 
(PRB), formerly the Personnel Research Section, Per- 
sonnel Research Procedures Branch, The Adjutant 
General’s Office, conduct research and develop- 
ment projects with the objective providing com- 
manders and staff agencies the Army with scientific 
bases for the more effective utilization personnel. 
The scope this mission includes psychological re- 
search aimed improved selection, classification, place- 
ment, and utilization personnel. 

The following Army programs are directly imple- 
mented such research: recruitment and induction, 
initial classification, assignment military occupational 
specialties and specialist schools, selection non- 
commissioned and commissioned officers, and evaluation 
performance for both operational and criterion pur- 
poses. This does not, however, exclude basic research. 
Frequently basic and applied research and development 
occur the same project. 


HOW PRB CARRIES OUT ITS MISSION 


PRB maintains substantial in-service staff re- 
search psychologists and analytical statisticians with 
supporting clerical and administrative personnel con- 
duct large portion its assigned work. Neverthe- 
less, much its research accomplished under con- 
tract with universities, research organizations, and con- 
sulting firms. The Adjutant General regards in-service 
and contract facilities necessary partners accom- 
plishing basic and applied research and hence PRB 
meets part its research requirements contract. 


‘ 


Final decisions letting contracts are rendered only 
after approval the Army’s fiscal, military, legal, and 
research representatives. should kept mind 
that contract research, well in-service research, 
conducted response first all acknowledged mili- 
tary needs. Proposals contract research are hence 
subjected review from the points view (1) the 
applicability the expected end-products Army per- 
operations, (2) the desirability and feasibility 
conducting the research contract, and (3) the quality 
the proposed research. 


WHO MAY APPLY FOR CONTRACT RESEARCH 


Any qualified research man officially connected with 
responsible organization—university, research insti 
tute, consulting firm—may submit proposal through 
his organization. 


have found that person-to-person discussion pro- 
vides the best way discover common research inter- 
ests and get started thinking together about specific 
problem. The Adjutant General usually has representa 
tives professional meetings. They are there meet 
with you and discuss possible contract research. 

not possible see one these representa- 
tives the meetings, visit the office the Wake 
Building, Oklahoma Avenue and Street 
Washington, C., may made 
cate your intention well advance that appropriate 
people will available. you cannot come in, write 
to: The Adjutant General, Department the Army, 
Washington 25, ATTN: AGTL, telephone 
Chief, Contract Research Section, ext. 


Please communi- 


SUBMITTING CONTRACT RESEARCH PROPOSAL 


After the potential contractor concludes that has 
mind research study which wishes present 
for evaluation relation Army requirements, 
should reduce written form. While stereotyped 
format prescribed for research proposal, should 
include minimum the following: 

clear the problem objective, indi- 
cating how its solution attainment will value 
the Army’s personnel program. the case ex- 
ploratory basic research the possible implications must 
spelled out. usually expected that contract re- 
search will result ultimately some application, either 
the form research knowledge method, per- 
sonnel tool known potential value. 

The specific hypotheses explored and the ap- 
proach research design used should indi- 
cated precisely possible. 
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WHAT KIND RESEARCH? 


general, you are encouraged submit your ideas 
for implementing our research mission described 
above. Following, however, are some general areas 
research which work may undertaken contract 
during the next several months. any these ex- 
amples happen parallel your research interests, you 
are invited discuss these with us, well your 
own ideas for contract research. 


Development aptitude and intelligence tests 

Development new measures leadership po- 
tential 

Construction and evaluation job-sample criteria 

Military utilization scientific personnel 

Further research efficiency ratings 

Statistical methodology studies. 


CARROLL 
Personnel Research Branch 
The Adjutant General’s Office 


Defining the Field Psychology for the Student 


have for some time been concerned about the seri- 
ous misconceptions which college students often harbor 
with respect the psychological science and profession. 
Occasionally even those students upper division psy- 
chology courses reveal startling lack understanding 
about the professional activities which psychologists 
engage the training which necessary for the pro- 
fessional psychologist. One’s first impression is, 
course, that the psychology department and/or specific 
instructors have not been doing their job educating 
the student. Further, would seem that the introduc- 
tory psychology text should serve clarify the general 
role psychology relation other professions, the 
training necessary for the psychologist, and other re- 
lated matters. While the psychology instructor and 
the introductory text must major source en- 
lightenment these matters, likely that the stu- 
dent’s and instructor’s preoccupation with the large 
body material which must covered psychology 
courses may make difficult cover adequately, 
scope and detail, many the important points related 
the scientific and professional training and function 
the psychologist. 

There seems the added problem defining the 
broader field psychology for the student (and pro- 
fessor?) whose experience lies totally outside the psy- 
chology department. The numerous and searching ques- 
tions about psychology and psychologists asked those 
who have studied psychology suggest the need for 
greater clarification this question the minds 
most college students. light our general concern 
over the problem accurately representing psychology 
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others, would appear that the field may well 
missing golden opportunity for public education 
often overlooking the broader college population 
which psychologists have direct access. 

These general considerations lead the writer be- 
lieve that the profession might profitably consider the 
advisability making available for the psychology stu- 
dent, and those other areas the curriculum, small 
and inexpensive publication devoted defining the 
field. This would, course, sense replace par- 
ticular psychology texts, but would offer briefer and 
more concise treatment psychology science and 
profession. Such publication could present forth- 
right discussion the scientific and professional ac- 
tivities the psychologist with statement the na- 
ture and extent his recommended training. par- 
ticular importance would discussion the relation 
psychology allied fields such sociology, psychi- 
atry, and anthropology. clear discussion the sci- 
entific basis psychological research and certain 
basic postulates about human behavior would serve also 
clarify the role psychology science generally. 
This presentation, along with consideration the 
broad areas psychological study and the types 
jobs which psychologists fill, would, perhaps, reduce the 
confusion the student’s mind the place the 
psychologist relation other vocations. 

Colleagues other disciplines have revealed the 
writer their interest such source for reference pur- 
poses the conduct their courses and one soci- 
ologist) has indicated that might made required 
reading certain his courses were available 
low cost. would seem likely that psychology in- 
structors could make profitable use this type ma- 
terial supplement assignments various courses, 
and aid counseling interested students with re- 
gard the possible selection psychology pro- 
fession. what extent this might done is, 
course, open question; however, the presence such 
publication the shelves college book stores and 
libraries might invite rather wide distribution. 

Attempts formulate something the possible con- 
tent publication this type have convinced the 
writer that the job may too diversified for single 
psychologist. The representation the profession 
such manner would seem task which the APA 
could more effectively carry out through committee 
psychologists from all areas specialization. What- 
ever the mechanics necessary this type endeavor, 
the result would probably more accurate under- 
standing our profession the minds college stu- 
dents and, ultimately, the general public. 

Whittier College 


Across the Secretary’s Desk 


Science and Government this 
Economy Year 


During the week May 25-29, George Albee 
and Michael Amrine contacted score more gov- 
ernmental agencies Washington the effort 
find out the latest facts and predictions concerning 
governmental support scientific research gen- 
eral and psychological research and services 
particular. There little doubt that the new ad- 
ministration’s attitude toward science and its level 
financial support for research will affect many 
psychologists. Some are predicting depression— 
least recession—in psychology. Others see 
shift toward the harder, “safer,” and the more 
obviously practical kind research. Some see 
definite anti-scientific and anti-intellectual under- 
current the present Washington atmosphere. 
Some see wholesome sanitization and tightening 
governmental research programs. The Albee- 
Amrine report, presented here, gives psychologists 
some factual bases for judging these matters for 
themselves:—F. 


read the papers making lot promises that 
did not make. But did make one which shows I’m not 
stupid sometimes appear. That was that needed 
more research. Anybody who wants limit the very 
modest appropriations for research better come out 
Beltsville before they vote:—President Dwight 
hower, May 26, 1953, visit the Department Agri- 
culture’s research station Beltsville, Maryland. 


With special reference the battery additive 
(ADX-2) controversy the Bureau Standards, 
the Federation American Scientists recently asked 
President Eisenhower clarify the Administration’s 
attitude toward the relationship between science and 
government. The Federation, organization con- 
cerned with the social values and utility science, 
asked Mr. Eisenhower for assurance that: 

The integrity Government scientific opera- 
tions will continue inviolate. 

The tenure Government technical employees 
will depend performance alone. 

The Government will continue encourage, 
policy and financial support, high level sci- 
entific productivity. 

this written, statement from the White 
House any other governmentai body has specifi- 
cally answered these questions. 


Scientists Washington were dismayed that the 
Secretary Commerce, yielding the demands 
numerous scientific associations for impartial 
outside study the merits the battery additive, 
ADX-2, said that regardless the results the 
test, Dr. Allen Astin, head the Bureau, would 
still have go. addition, the Departments 
Commerce and Defense have agreed take many 
defense research projects away from the Bureau 
and place them elsewhere the government with 
private industry. Many businessmen share the out- 
look implicit this comment from the magazine 
News and World Report: 


Charles Wilson, Defense Secretary, has agreed that 
private industry can much the work applied sci- 
ence that now being done for the military services the 
Bureau Standards. The result that industry may 
begin get access number trained scientists who 
now are engaged Government work. 


Most scientists familiar with contract research 
problems believe such policy, carried through 
other departments, would more costly the 
taxpayers, result higher pay for those scientists 
who would work for private contractors, and 
doubtful value the progress the funda- 
mental research involved. 

this report will not attempt answer the 
subjective questions involved. Many them must 
wait the outcome budget hearings under- 
standing how reorganized agencies will work. 
Without crystal ball one can foresee, for ex- 
ample, the result the Defense-Joint Chiefs 
Staff reorganization plan which recommends the 
abolition the Research and Development Board. 
Will the proposed method placing research activi- 
ties under the direction Assistant Secretary 
Defense mean less duplication research and more 
effective progress, will produce more confusion? 

Contract research psychology seems almost 
surely destined curtailed the present tem- 
per Congress maintained. The current annual 
federal expenditure about $11 million for con- 
tract research psychology and closely related 
fields has resulted enlarged research and train- 
ing facilities both universities and private 
agencies. less contract money available, there 
will decrease the demand for research assist- 
ants, associates, and administrators. expendi- 
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tures often carry over from the previous year’s 
budget, even for long two three years, 
likely that the greatest pinch will not occur 
until 1955. However, must noted that final 
decisions about bigger departmental budgets are 
not yet made. 

There have been many crises science and 
psychology relation the government since the 
war; appears the next few months will provide 
more. must particularly vigilant this time 
know the facts, try understand what hap- 
pening, and what effect will have the class- 
room and the laboratory. 

Now some current news. 

General Science Appropriations. Officials the 
National Science Foundation profess opti- 
mistic least unperturbed the general out- 
look for science general and for the Foundation 
They believe the Truman research budget 
$2.4 billion will cut approximately $350 million, 
approximately per cent. This would not indi- 
cate justification for the widely expressed fear that 
research being considered luxury, the 
first place swing the economy axe.” 

Most this cut will come defense projects, 
they believe, and here psychology will concerned, 
for defense the largest cuts will the Air 
Force, where large numbers psychologists are em- 
ployed. The nature Air Force cuts will bit- 
terly contested this summer. Some think will 
October before the last the military appropria- 
tions are made. 

Total government allocations for research re- 
cent years have run follows: 1950, $1.2 billion; 
1951, $1.8 billion; 1952, $2.2 billion. Actual ex- 
penditures these years ran well behind the alloca- 
tions. Nonprofit agencies received $341 million 
research contracts for the fiscal year 1952, per 
cent from Defense and per cent from the 
Atomic Energy Commission. 

National Science Foundation. The National Sci- 
ence Foundation itself probably due get 
appropriation around million, not quite dou- 
ble what received last year. After the crisis two 
years ago, when its request for $14 million was 
initially cut per cent, the NSF last year had 
budget $4.75 million. This year the Truman 
budget asked for $15 million, the Bureau the 
Budget trimmed $12.25 million, the House 
Appropriations Committee approved $5.74 million 
and the Senate $10 million. The difference be- 


tween the two latter figures will probably split 
this case. The House has also approved bill 
remove the provision the original NSF Act 
which would provide that the NSF budget should 
never exceed $15 million year. This change, 
approved the Senate, will permit NSF ad- 
minister and take into its budget research contracts 
from other agencies which Congress the agencies 
want turn over. The fact that the House ap- 
proved this change considered marked improve- 
ment understanding over the situation few 
years ago. 

Foundation officials are still concerned about the 
possibility that research funds will cut other 
departments, the stated grounds that “the NSF 
was set for the very purpose supervising such 
research.” This would excellent except that the 
funds appropriated are still far short those neces- 
sary the job the proponents NSF had 
mind originating the agency. Thus, there might 
inadvertent advertent “squeeze play” 
which projects are abolished without expressed 
intention abolish them. may that some 
projects will “lost” shutting door one 
side the street before door open the NSF 
side. 

Armed Services and Veterans Administration. 
Budgets and plans are very much the air. 

The proposed Air Force cut billion may 
sharply curtail psychological research this serv- 
ice, but the moment this issue the cut very 
much doybt. There are present plans for 
carrying through the economy program specific 
relation research. The Air Force supplied over 
half the $9,313,189 appropriated the Armed 
Services contract research psychology this 
year, and drastic cut the service whole 
would mean cutback for psychology. 

The Veterans Administration different situa- 
tion, and although heavy cuts are forecast for the 
VA, our understanding that cuts will pri- 
marily areas not involving psychology and psy- 
chologists. 

National Institute Mental Health. this 
written, the House has approved with minor changes 
the drastically cut budget the National Insti- 
tute Mental Health. The Eisenhower budget 
provided $9,817,000 for the Institute Mental 
Health compared with the original request for 
$15,500,000. Research projects were cut mil- 
lion dollars out total $2,665,000. Training 
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grants were cut more than one million out total 
million. 

The Institute had asked $2,500,000 for construc- 
tion research facilities, and this was entirely cut 
out the budget. The million budget for pre- 
ventive clinics the states was cut three-fourths 
million. Research conducted directly the 
was cut only slightly, and the $187,000 
for research fellowships was not cut all. 

“Document 32.” Anyone interested studying 
excellent sample Congressional appraisal 
contract research should secure Senate Document 
No. 32, from the Government Printing Office. 

This report “Manpower Utilization” the 
Committee Post Office and the Civil Service, 
headed Senator Frank Carlson (R., Kans.), 
says, “The subcommittee found examples dupli- 
cate and needless expenditures resulting from 
lack coordination the part various depart- 
ments the field social-science research. 
uncovered contracts running into hundreds thou- 
sands dollars which had been let indiscrimi- 
nately.” 

notes that “very few Government departments 
have either the equipment the technical person- 
nel available conduct research projects one 
the reasons preventing expansion lack tech- 
nical But called “for more 
judicious review and reevaluation many con- 
tracts now existence,” and cited several samples 
what considered poor contract awards poor 
management. 

Some social studies done the Air Force dupli- 
cated information already available the State 
Department, the subcommittee found. “Officials 
there were amazed when showed them some 
the contracts. found that the Air Force 
headquarters itself was unaware some these 
studies these contracts had been let con- 
tracting officers the field with notification 
having been sent headquarters after this 
matter had been called their attention many 
these overlapping contracts were cancelled.” 

Private contractors can offer better salaries than 
government offices, the report said, and “are fre- 
quently able recruit federal personnel with fed- 
eral funds.” also noted that “scientific methods 
research and scientific thought processes are not 
always compatible with the strict government work 
regulations.” 


military services. 


The committee recommended several changes 
contract procedure, starting with better methods 
checking see that work presently performed un- 
der contract cannot done directly the govern- 
ment. also suggested contractors 
federal, scientific and technical employees re- 
quires that there established controls federal 
contracts which will assure that salaries and bene- 
fits can reasonably comparable federal salary 
schedules.” ours.) 

Report. Committee Institutional 
Research Policy the American Council Edu- 
cation has presented interim report quite critical 
present government-university contract policies. 

states: are moving into situation where 
colleges and universities and the government will 
quite unwittingly have created condition which 
institutions higher learning are substantially de- 
pendent upon federal support. The Committee be- 
lieves that federal support should not become 
essential the survival higher education 
insistence educational institutions reserving 
themselves the right receiving full reimburse- 
ment for total costs conducting sponsored re- 
search should not construed device for se- 
curing federal aid education.” 

The Committee emphasizes, however, that “par- 
ticipation sponsored research projects less 
than full cost may lead financial difficulties that 
will endanger the institution. The Committee 
recommends that all government agencies which 
sponsor research educational institutions con- 
tract the basis full costs, and, the deter- 
mination indirect overhead expenses, uni- 
formly adopt the formula used present the 
” 

The Committee also notes serious imbalance 
between the government funds going develop- 
ment and emergency research and those going 
basic research. The Committee fearful that, 
since the war, have not maintained the proper 
emphasis basic research and that this may 
reflecting itself both the quality scholars 
are turning out and the accumulation funda- 
mental knowledge; hence may jeopardizing 
the progress and security the nation.” 

Comptroller’s Ruling Services. recent rul- 
ing the Comptroller General the (in the 
case contractor who was providing 
services for military agency) raises grave ques- 
tions about the future certain types contract 
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research. The Comptroller General ruled that be- 
cause the services being obtained the contract 
were character usually performed classified 
employees the contract was unauthorized “as being 
contravention the above-mentioned general 
rule that purely personal services for the Govern- 
ment are required performed Federal per- 
sonnel under Government 

possible that certain kinds contract re- 
search could interpreted much the same way. 
The ruling indicated that contracting for personal 
services might viewed attempt avoid 
the personnel ceilings set Congress. 

Prospects. Draft calls currently are run- 
ning about per cent prior selective service 
estimates and will likely continue this level 
result economy considerations. This will delay 
somewhat the time when the manpower pool be- 
comes seriously depleted. However, tightened regu- 
lations concerning deferments are expected. 
executive order under consideration which pro- 
poses changes which would reduce the deferment 
eligibles among graduate students. Current regula- 
tions set standards for deferment graduate stu- 
dents score the Selective Service Col- 
lege Qualification Tests standing the upper 
half the class. The proposed changes being con- 
sidered the Defense Manpower Administration 
Committee would raise this qualifying score 
and the required class standing the upper quarter. 

Also under consideration executive order 
eliminating dependency grounds for deferment 
the case person who had previously enjoyed 
deferment student. 

general, these changes would not have very 
marked effect current graduate students the 
number inductees decreased. the other 
hand, the regulations, approved, will prepare the 
way for more stringent appraisal student defer- 
ments once the manpower pool reaches serious de- 
pletion. 

Commissions for Psychologists. Cutbacks the 
military establishment mean that fewer commis- 


sions will available for psychologists. far 
could learned, the Air Force will not com- 
missioning psychologists for some time. The Army 
will have limited number openings for clinical 
psychologists during the next few months. The 
Army’s student program will curtailed because 
attainment its original objective. The Navy 
has, the moment, few openings for clinical and 
experimental psychologists both Regular and Re- 
serve status and may continue have few such 
opportunities. 

Psychologists finishing their doctorates will face 
the prospect being drafted, and many them 
will assigned psychological work enlisted 
Status. 


CONCLUSIONS 


yet there further evidence that the 
prevailing tone towards science this administra- 
tion will the extreme one shown the Secre- 
tary Commerce the Astin case. 

yet there are widespread budget cuts 
research excess other budget cuts substanti- 
ate the fear that government-sponsored science 
for recession from the boom recent years. 

There seems good chance that psy- 
chology, psychologists, will suffer from drastic 
cuts the Air Force budget, such cuts ma- 
terialize. 

Both Congress and the Executive are showing 
increasing concern for the manner which govern- 
ment funds are spent through private contractors. 
seems very likely that some curtailment con- 
tract research the offing. 

Some scientists and out government be- 
lieve cutbacks could have salutary effect the 
sciences concerned. 

This should period which scientists 
watch the news and prepare give advice, counsel, 
and protests where deemed necessary. 


ALBEE 
MICHAEL AMRINE 
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Psychological Notes and News 


Cecily Glasgow, Grafton State School, Graf- 
ton, North Dakota, died the result auto- 
mobile accident September 15, 1952. 


Cleveland, Pullman, Washington, died 
March 1953. 


Knab-Barnwell, died April 1953 
Windsor, England. 


Hadley Cantril has been appointed chairman 
the department psychology Princeton Univer- 
sity. succeeds Carroll Pratt. 


Thomas Ryan has been appointed chairman 
the department psychology Cornell Univer- 
sity. 


Ralph Tyler, dean the Division the 
Social Sciences the University Chicago, has 
been appointed director the Center for Advanced 
Study the Behavioral Sciences, sponsored the 
Ford Foundation. 


Donald Campbell has accepted appoint- 
ment associate professor the department 
psychology Northwestern University, begin 
October, 1953. present the department 
psychology the University Chicago. 


Frederick Whitehouse has left the Institute 
for the Crippled and Disabled, where was direc- 
tor vocational rehabilitation, and now re- 
habilitation consultant for the American Heart As- 
sociation. continues consultant the In- 
stitute. 


Jesse Craft, formerly associated with the 
neuropsychiatric department the Hertzler Clinic, 
Halstead, Kansas, and Elizabeth Stafford have 
announced the opening the Psychological Clinic, 
839 South Oliver, Wichita 17, Kansas. Practice 
will limited testing and counseling services. 


Wallace Wallin will direct graduate 
workshop handicapped children during the sum- 
mer session, beginning June 15, Mercer Univer- 
sity, Macon, Georgia. 


Mills College has announced that Mary 
Burch, dean the faculty and chairman the 


psychology, will retire from the Col- 
lege June. She will succeeded dean the 
faculty Mary Woods Bennett, professor 
psychology. 


Anita Lyons, formerly director special 
education and testing the Leonia School, New 
Jersey, has been appointed assistant professor 
psychology and director the reading service 
Adelphi College, New York. She will continue 
chief psychologist Grace Church School, New 
York. 


John Hawkinson has been appointed super- 
visor the Bureau for Psychological Services 
the State Minnesota Division Public Institu- 
tions, St. Paul. 


Marion Bunch and Cecil Gibb will visiting 
lecturers the psychology department the Uni- 
versity Wisconsin during the summer session, 
June August 21. 


Simon Tulchin, New York City, has been 
chosen president-elect the American Ortho- 
psychiatric Association for the coming year. 


Norfolk State Norfolk, Nebraska, has 
announced the appointment Earl Taulbee as- 
sistant chief psycliologist and Gertrude Williams 
psychological intern. 


William, Lynde Williams, psychological 
consultants, have announced the opening of- 
fice Painesville, Ohio. Members the organiza- 
tion are William Brown, Eugene Geiger, 
Robert Henderson, and Lynde Steckle. 


Nordli, Ogan, Wilson Associates, psychologi- 
cal consultants management, have announced the 
opening office East 42nd Street, New 
York City. Members the organization are Wil- 
liam Nordli, Ralph Ogan, and Watson Wilson. 


Mitchell Dreese, dean the College General 
Studies the George Washington University, will 
Europe from May June 27, conducting 
for the Air Force series conferences for chap- 
lains, personnel officers, and commanders prob- 
lems pertaining human relations and techniques 
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survey series training institutes for chaplains 
may established Europe and North Africa 
the summer 1954. 


Department Medicine and Surgery Clinical 
Psychology Program Announcements 


Albert Branca, graduate the Train- 
ing Program from the University North Caro- 


pital, Fayetteville, North Carolina. 

William Dunn, graduate the Training 
Program from Duke University, has been appointed 
the staff Hospital, Gulfport, Mississippi. 
Shabse Kurland, graduate the Train- 
ing Program from Teachers College, Columbia Uni- 
versity, has been appointed the staff Hos- 
pital, Wilmington, Delaware. 

Richard Murney, graduate the 
Training Program from Catholic University, has 
been appointed the staff Center, Kecough- 
tan, Virginia. 

Donald Schmidt, graduate the 
Training Program from University Washington, 
Seattle has been appointed the staff 
Hospital, Coatesville, Pennsylvania. 

Arthur Teicher, graduate the Training 
Program from New York University, has been ap- 
pointed the staff Regional Office, Newark, 
New Jersey. 

Bernard Gold has been appointed the 
staff Regional Office, Chicago, 
John McCormack has transferred from 
Regional Office, Newark, New Jersey, Hos- 
pital, Kansas City, Missouri. 

Theodore McKnelly has transferred from 
Hospital, Omaha, Nebraska, Hospital, Knox- 
ville, Iowa. 

Harold Musiker has transferred from Hos- 
pital, Bedford, Massachusetts, Regional Of- 
fice, Providence, Rhode Island. 

Leo Shatin has transferred from Hospital, 
Brooklyn, New York, Hospital, Albany, New 
York. 

Mordecai Whiteman has resigned from the staff 
VAH Montrose, return the Delaware 
State Program. 

Mac Sterling was erroneously listed the Waco 
VAH staff roster Mac Ferguson. 

Trenton Wann member the staff 
Hospital, Houston, Texas. 


lina, has been appointed the staff Hos- 


The State Tennessee has recently passed 
law license psychologists and psychological ex- 
aminers. The law includes the explicit inclusion 
psychotherapy the definition the practice 
psychology. 


The thirteenth meeting the Joint Panel 
Training and Training Devices, Research and De- 
velopment Board, symposium “Psychology 
Learning Basic Military Training Prob- 
lems” was held May and Speakers were 
Walter Hunter, Hilgard, Gregory Kim- 
ble, William Estes, Frederick Mosteller, Leonard 
Mead, Don Lewis, Robert Gagné, John 
Kennedy, Launor Carter, Frank Geldard, 
Neal Miller, Richard Solomon, Farber, 
Starling Reid, Kenneth Spence, James 
Gibson, Hebb, Harry Harlow, and Donald 
Taylor. 


The Scientific Manpower Commission, re- 
cently organized eight major scientific societies, 
has opened office 1530 Street N.W., Wash- 
ington, Sixteen scientists, nominated the 
participating societies, will make the commission, 
which will study the nation’s needs for scientists 
education, industry, government service, and the 
armed forces, and will direct its efforts toward 
bringing the scientific manpower supply and de- 
mand into adjustment under changing international 
economic conditions. Officers are Howard 
Meyerhoff, president; Begle, vice-president; 
and Milton Lee, secretary-treasurer. Other 
members are Henry Barton, Bronk, 
Stewart Cairns, Leonard Carmichael, 
Carpenter, Frank Cullinan, George Harrison, 
John Nicholas, Joseph Roe, Stanerson, 
and Dael 


Chart Communication for use with apha- 
sics has been developed Hamilton Cameron. 
The Chart has been used cases where the teach- 
ing complicated hand-sign language imprac- 
tical impossible. Copies will supplied gratis 
Dr. Cameron, Suite 3LL, 601 West 110th Street, 
New York 25, New York. 


Friends and former students the late Rudolf 
Pintner, have published Memorial 
Volume which includes the annotations all Dr. 
Pintner’s contributions for over period 
years. The volume edited Seth Arsenian 
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Springfield College and published Gallaudet 
College tribute Dr. Pintner’s work con- 
nection with the psychology and education the 
deaf and the hard-of-hearing. Complimentary 
copies are being sent various individuals and 
number university and college libraries the 
United States. Individual psychologists organi- 
zations interested obtaining copy the Me- 
morial Volume, free charge, may write Dr. 
Irving Fusfeld, Dean, Gallaudet College, Kendall 


Literature and Psychology, the newsletter 
the Conference Literature and Psychology the 
Modern Language Association, publication that 
may interest psychologists. has been 
published for two years with five issues each year. 
Inquiries concerning subscriptions may sent 
Leonard Manheim, Fern Street, Floral Park, 


small volume memory Walter Bing- 
ham has just been issued the National Audubon 
Society. features article wrote for them 
1937 entitled Homo sapiens auduboniensis which 
was pioneer analysis the traits naturalist. 
The book also contains essay his wife, Milli- 
cent Todd Bingham, entitled “Beyond Psychol- 
ogy,” which presents Walter Bingham from point 
view new some members his profession, 
aamely, his hobbies, his interests, his life the 
wilderness. The book can obtained from the 
National Audubon Society, 1130 Fifth Avenue, 
New York City, for one dollar. 


one-day workshop industrial psychology, 
“The Psychologists’ Role Business and In- 
dustry,” sponsored Division 14, will con- 
ducted Edwin Henry, Research Advisor, 
Standard Oil Company, and Stephen Habbe, Senior 


Research Analyst, National Industrial 


Board, during the 1953 APA annual convention. 
The sessions will held hotel apart from the 
convention proper, Tuesday, September The 
schedule, announced detail later, will run 
from 9:30 9:30 p.m. Luncheon and dinner 
will provided private dining rooms. The ma- 
terial will oriented around the problems staff 
psychologists business organizations, industrial 
consulting psychologists, and teachers industrial 
psychology. Enrollment will limited 30, but 
for work sessions there will two groups 15. 


The charge will $25, payable when application 
made. Applications may sent members 


committee: Charles Flory, Raymond 


Katzell, and Wesley Osterberg. 


The second annual Western Training Labora- 
tory Group Development will held August 
16-28 Idyllwild, California, under the auspices 
the School Education and University Exten- 
sion the Los Angeles campus the University 
California. Daily general sessions, dealing with 
theory and practical problems, provide factual in- 
formation research and theoretical aspects 
group behavior, well opportunity experi- 
ment with varied techniques small and large 
group procedures, will characterize the California 
Laboratory. Any person who has responsibility 
for working with groups, consultant, training, 
research, leadership capacity may attend the 
Laboratory. Enrollment limit 96. Application 
forms are available request the Department 
Conferences, University California Extension, 
Los Angeles 24. 


Work Conferences Reading, sponsored 
the Committee Diagnostic Reading Tests, Inc., 
will held Washington, C., July 
Harvard University, July Colorado 
College, Fort Collins, Colorado, August 
University Southern Califorina, Los Angeles, 
June 15-26. The purpose the conferences 
further the improvement reading instruction 
whether taught schools, colleges, extension serv- 
ices for adults, training industry the armed 
forces. Observation clinical techniques used will 
feature the conferences wherever such ar- 


can made. Pre-registration for each 


conference necessary. Tuition charge will 
$30, half which payable the time applica- 
tion made. For further information write 
Committee Diagnostic Reading Tests, Inc., 
Kingscote Apt. 3G, 419 West 119th St., New York 


The Sixth Annual Meeting the World Fed- 
eration for Mental Health will held the 
University Vienna from August August 22, 
1953. The theme the meeting will “Social 
Provision for Mental Health.” For application 
forms and for further information, write Na- 
tional Association for Mental Health, Inc., 1790 
Broadway, New York 19, 
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The Second World Congress Sociology 
will organized the University Liége from 
August September 1953, the Interna- 
tional Sociological Association under the auspices 
UNESCO and the Belgian Government. 


The Committee for the Scientific Study 
Religion will hold its fall meeting November 
Harvard University. Scholars who wish pre- 
sent empirical research the field (12-minute pa- 
pers) should send 300-word abstracts Professor 
Prentiss Pemberton, Andover-Newton Theological 
School, Newton Centre 59, Massachusetts, Oc- 
tober 


The University Michigan Sixth Annual Con- 
ference Aging will held Ann Arbor, Michi- 
gan, July 8--10, 1953. The theme the conference 
will “Careers for Maturing Workers.” Discus- 
sion sections will consider economic, social, and per- 
sonal values continuing employment; the matur- 
ing worker from the standpoint health; age, skill, 
and motivation factors adjustment the older 
worker; counseling, guidance, placement, and train- 
ing the maturing worker; continuing employment 
business and industry; practical considerations 
specific fields work including arts, crafts, 
manufacturing, and service occupations; develop- 
ment new opportunities all fields work; 
needed action business, industry, unions, com- 
munities, and government agencies. Conference 
membership open anyone. For further infor- 
mation about the program write Wilma Donahue, 
Chairman, Division Gerontology, University 
Michigan, 1510 Rackham Building, Ann Arbor, 
Michigan. 


The Seventh Annual Conference Current 
Trends Psychology was held the University 
Pittsburgh February and 21, 1953. Infor- 
mation Theory was the theme the Conference, 
and the following papers were presented: Pat- 
ton, “Introduction”; Brockway McMillan, “Mathe- 
matical Aspects Information Theory”; David 
Grant, “Information Theory and the Discrimina- 
tion Sequences Stimulus Events”; Paul Fitts, 
“Problems Stimulus and Response Coding”; 
Frederick Frick, “Some Perceptual Problems 
from the Point View Information Theory”; 
Warren McCulloch, “Information Coding Neural 
Nets”; George Miller, “Information Theory and 
the Study Speech”; and Henry Brosin, 


“Communications Clinical Psychiatry.” These 
papers will appear volume published 
the University Pittsburgh Press. 


The Society for the Psychological Study Social 
Issues has announced the appointment commit- 
tee judges for the Industrial Relations Re- 
search Award for 1953. Members the Com- 
mittee, representing research interests labor, 
management, and the academic world, are Mason 
Haire, chairman, Neil Chamberlain, David Dolnick, 
and William Smith. The judges will determine the 
winner $500 Government Bond. The 
award will presented the September meetings 
the APA Cleveland, Ohio, the person whose 
research judged most valuable scientific con- 
tribution the understanding labor-management. 
relations. 


January, 1951, the Institute for Social Re- 
search Oslo offered prize N.kr. 10,000 for 
the best paper the relevance research the 
problems peace. The jury concluded, however, 
that single contribution could said have 
covered fully adequate way the many difficult 
problems raised the Institute its announce- 
ment. was therefore decided that the full prize 
should shared between the authors two pa- 
pers that together would seem provide point 
departure for the development comprehen- 
sive series publications the problems re- 
search its relevance peaceful adjustment 
international relations. The prize was awarded 
William Cottrell, professor sociology, Miami 
University, Oxford, Ohio, for his paper entitled 
“Polybius,” and Quincy Wright, professor in- 
ternational law, University Chicago, for his pa- 
per entitled “Men Cry Peace.” has been recom- 
mended that the Institute publish the two papers 
the first series publications research 
for peace. 


The Rockefeller Foundation has granted $75,- 
000 Princeton University for the continuance 
study human behavior which more than 125 
research and university centers eighteen countries 
are cooperating. For several years experiments 
have been conducted these centers, with demon- 
stration equipment designed for the most part 
members the department psychology 
Princeton collaboration with Adelbert Ames and 
his associates the Institute for Associated Re- 
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search, Hanover, New Hampshire. Members the 
department psychology Princeton who are as- 
sociated with the work are Hadley Cantril, William 
Ittelson, and Franklin Pierce Kilpatrick, and 
two graduate students, Charles Slack and Warren 
Wittreich. 


The Public Health Service has announced that, 
beginning July 1953, applications for research 
fellowships the field mental health, well 
other fields, will reviewed twice each year, 
rather than three times year present. Ap- 
plications for Post-Doctoral and Special Research 
Fellowships should submitted prior October 
February 15. Awards will announced 
about three months later. The closing dates for 
submitting research grant applications will continue 
July November and March Awards 
will announced from four five months after the 
closing dates. For further information and appli- 
cation forms, write Dr. John Eberhart, Chief, 
Research Grants Fellowships Branch, 
Institute Mental Health, Public Health 
Service, Bethesda 14, Maryland. 


Walter Bingham Lectureship. The APA 
Board Directors announces the acceptance 
gift $600 establish for the Walter 
Bingham Lectureship. This gift made Mrs. 
Millicent Bingham honor and carry out the 
wishes her late husband. Dr. Bingham’s memo- 
randum “The Discovery Talent Project” 
stated that the project has two purposes: 


rivet attention the psychological profession and 
others, from time time, the great value accurate 
identification exceptionally promising young people. 

honor those psychologists and those insti- 
tutions contributing richly the advancement this 
branch personnel psychology. 


committee being appointed carry out the 
stipulations and spirit the grant. expected 
that the lecturer for and the institution 
honored (where the lecture will delivered), 
will announced the September, 1953 meeting 
the APA. 

The interest Dr. and Mrs. Bingham this 
project may better indicated quoting from 
letter from Mrs. Bingham. her hope pro- 
vide for continuation the lectureship. 


Leadership the conduct world affairs has been thrust 
upon the United States. The quality that leadership 


must the best that our country can provide. this 
end the discovery young people promise early enough 
give them the opportunity develop their talents the 
limit their ability has been the concern educators for 
some time. Particularly the field discovery scien- 
tific aptitude much being done. But Walter Bingham 
felt that the search should broadened. was appalled 
the waste talent this country because failure 
make the most the abilities gifted young people. 
Many them never utilize their powers full, either 
through lack opportunity obtain the necessary train- 
ing, often because financial handicap, through un- 
awareness their part, that their parents 
teachers, the desirability giving them ample scope. 

Hitherto, emphasis has been placed the young people 
and their early identification. This not only desir- 
able; necessary leadership commensurate with our 
country’s resources and our responsibilities pro- 
vided. But Dr. Bingham suggested new and original ap- 
proach the problem placing emphasis the searcher 
rather than the object his search. other words, 
identification the talented might furthered, 
thought, providing added incentive those engaged 
research, rewarding this instance not the young 
people but those who are trying find and assess them. 
His professional interest has focused more and more 
devising tools for such purpose. With this mind, and 
spur the efforts those working the field dis- 
covery talent, left with his will memorandum de- 
tailing his 


Clinical psychologists needed the Veter- 
ans Administration forecast for the period 
1953-1960 booklet entitled Planning Psy- 
chiatry, Neurology and Clinical Psychology. This 
publication, released the Veterans Administra- 
tion March 1953, has many statements in- 
terest psychologists, some which are repro- 
duced here. 

1960, present laws remain unchanged, about 100,000 
psychotic veterans will receiving, eligible apply 


care Veterans Administration hospitals. Unless state 


hospitals assume responsibility for substantial number 
non-service-connected psychotic veterans, the will have 
maintain waiting lists the order 40,000 50,000 
names. 

half million service-connected veterans will, 1960, 
eligible for outpatient care mental hygiene clinics, 
private outpatient facilities beneficiaries. 

staff existing hospitals plus those authorized 
for construction, and meet the needs regional 
offices, the following numbers clinical psycholo- 


gists must available 1960: 


Hospitals 825 276 549 
Regional Offices 360 124 
Total 1,185 400 785 
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These figures indicate that about three times 
many clinical psychologists are now employed 
will needed 1960, which amounts ex- 
pansion over hundred year addition 


replacements. 

not contemplated that there will any substantial 
change the clinical psychology training program. 
terms recruitment for our career service, this has been 
the most successful training program date. plan 
continue this without abatement. 

The activities clinical psychologists have also been 
invaluable the preparation many the scientific pa- 
pers and exhibits which have come out the Department 
Medicine and Surgery, based studies psychiatric 
problems. 

Clinical psychology has been, and expected continue 
as, essential element much the Veterans Adminis- 
tration’s research psychiatry and related sciences. And 
has been vital the development our mental hygiene 
clinics. 

Beyond the normal expansion necessary keep pace with 
these developing programs, and readjustments needed 
maintain balance the staffing patterns our stations, 
significant changes are contemplation with respect the 
clinical psychology program. The continuation the train- 
ing program its present level should produce (by 1960) 
staff about 1,100 clinical psychologists. that date, 
there will need for 1,200 1,600 psychologists that 
additional sources recruitment must explored, unless 
the training program can appreciably expanded. 

Expansion vocational counseling services hospitals 
already part the general planning the Department 
Medicine and Surgery. This will help moving pa- 
tients out into the community. plan work effec- 
tively and closely with the counseling personnel this 
program. 


Fulbright Scholars Psychology. During 
the academic year six psychologists came 
the United States with government grants 
under the Fulbright Act. They were Hla Bu, 
University Rangoon, Burma; Alice Heim, 
Cambridge University, England; Antoine Olden- 
dorff, University Nijmegen, Netherlands; Wil- 
O’Neil, University Sidney, Australia; 


Asenath Petrie, St. George’s Hospital, London; and 


Walter Toman, University Vienna, Austria. 
When their stay was over, they were asked the 
Committee International Exchange Persons 
the Conference Board Associated Research Coun- 
cils write reports their visit. Five the psy- 
chologists submitted such reports, from which the 
following material has been abstracted. 

these five psychologists, four came the 
research scholars and one lecturer. Two 
were primarily interested the psychology per- 
sonality, one social psychology, one mental 
testing, and one clinical psychology. Their host 
institutions were Harvard, Stanford, Michigan, and 
Pennsylvania. They were the for periods 
ranging from three months year. addition 
the time spent the sponsoring institution, the 
four research scholars said that they had traveled 
other universities, research centers, and psycho- 
logical clinics. Two them reported that they had 
attended professional meetings the S., two did 
not attend any meetings, and one did not answer 
this question. result their work here, all 
but one reported that they had either prepared pa- 
pers had data from which prepare papers for 
scientific publication. 

Fulbright awards for have been granted 
five psychologists: Muhammad Aslam, Govern- 
ment College, Lahore, Punjab, Pakistan; Chulam 
Jilani, University Dacca, Pakistan; John Ed- 
ward King, Haythrop College and Manresa Col- 
lege, England; Hari Pada Maiti, Patna University, 
India; and Tonko Ten Have, University Amster- 
dam, Netherlands. 


The research projects listed the April Ameri- 
can Psychologist sponsored the Special De- 
vices Center, Long Island, New York, are being 
conducted the Instructional Film Research Pro- 
gram the Pennsylvania State College. 
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SCHEDULE FOR THE 1953 APA CONVENTION 


the length and size the APA conven- 
tion have increased there have been nu- 
merous suggestions for some type 

“blocked time schedule” for the convention. Like- 
wise, monetary and time budgets are 
stretched more and more, psychologists find 
necessary plan their convention attendance 
early possible. Thus, the publication tenta- 
tive time schedule the May American Psycholo- 
gist would helpful many for planning pur- 
poses. (Unfortunately, the problems associated 
with such new programming and with the change 
convention location did not allow this year’s 
nouncement appear until June.) 

After consulting with number interested psy- 
chologists your Program Committee has decided 
attempt blocked time system for the 1953 meet- 
ings. The figure below shows the periods during 
which the program the various divisions will 
scheduled. Every attempt will made follow 
this plan closely possible. Since, the time 
writing, the program not final form, may 
necessary modify slightly this schedule. 


Division 


Abnormal 


Adolescence 


Consulting 


Individual members will undoubtedly wish that 
certain programs had been scheduled different 
times. the Program Committee’s hope that 

adopted schedule will accommodate the vast 
majority convention goers. Members Division 
will note that their program appears early 
possible, was requested their program offi- 
cials. Division 20’s program might logically appear 
earlier the meetings, but because conflicting 
meeting the Gerontological Society has been 
necessary place the end the convention. 
the time the meetings, systematic attempt 
will made obtain the opinions large num- 
ber convention goers regarding the desirability 
this type schedule. 


APA CONVENTION PROGRAM COMMITTEE 


LAUNOR Chairman 
CHARLES COFER 

THOMPSON 

TAYLOR 


Sunday Monday Tuesday Wednesday 
Sept. 6 Sept. 7 Sept. 8 Sept. 9 


SPSSI 


Personality Social 


Indus. Business 
Teaching 


Public Service 


General 


Military 


Maturity Old Age 


President. 
Address 


APA Report 
Members 


1953 Convention Program Schedule 
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American Psychological Association: September 4-9, 
1953; Liége, Belgium 


1953; Cleveland, Ohio 
For information write to: 
Dr. Fillmore Sanford 


1333 Sixteenth Street 
Washington 


American Neurological Association: June 15-17, 1953; 


Atlantic City, New Jersey 
For information write to: 


Dr. Houston Merritt 
710 West 168th Street 
New York 32, New York 


For information write to: 


Mr. Erik Rinde 
Grev Wedels pl. 
Oslo, Norway 


Gerontological Society: August 25-27, 1953; San Fran- 


cisco, California 


For information write to: 
Dr. Harold Jones 


| 

International Sociological Association: July 

| 


Institute for Child Welfare 
University California 
Western Psychological Association: June 18-20, 1953; Berkeley California 


Seattle, Washington 

For information write to: 
Dr. Richard Kilby 
Department Psychology 
San Jose State College 
San Jose, California 


Society for the Study Social Problems: August 29- 
September 1953; Berkeley, California 


For information write to: 

Professor Byron Fox, Secretary 
Society for the Study Social Problems 
Syracuse University 

Syracuse, New York 


Association for Physical and Mental Rehabilitation: 
July 20-24, 1953; Washington, 
For information write to: 
Dr. John Davis 


3423 Utah Street 
Arlington, Virginia 


American Sociological Society: August 30-September 


Association Internationale Psychotechnique: July 1953; Berkeley, California 


1953; Paris For information write to: 


American Sociological Society 
New York University 
Washington Square 

New York New York 


For information write to: 
Pr. Bonnardel 

41, rue Gay-Lussac 
Paris France 


Change Plans for the 1953 Meeting the American 
Psychological Association 


Please note that the 1953 meetings the American Psychological Associa- 
tion will not held Michigan State College originally planned. They 
will held Cleveland, Ohio September 1953. Details concerning 
local arrangements appeared the May American Psychologist. 
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NEW PSYCHOLOGY BOOKS 


John Dollard—Frank Jr.—Alice White 
Steps Psychotherapy 


After introductory orienting chapter, this new text brief psychotherapy reports 
single psychotherapy case the actual words the supervisor advised the 
student-therapist the day-to-day moves the case. Following this discussion 
the actual steps this case, fear conflicts marriage, and, finally, discussion the 
psychological tests given this patient and how the test results might used. 

Ready the fall 


Oliver Lacey 


Statistical Methods Experimentation: 
Introduction 


This new text introduces students the use statistics experimental work almost 
any field—and particularly psychology, biology, medicine, and sociology. Dr. Lacey 
presents elementary statistical techniques meaningful, logical manner that stu- 
dents will become statistical thinkers rather than rote computers. includes such 
topics t-test, chi-square, regression, and correlation techniques. Ready May 


The 


FIFTH AVENUE, NEW YORK 


new approach 
the 


introductory course HUMAN BEHAVIOR: 


psychology Psychology Bio-Social Science 


LAWRENCE COLE, Oberlin College 


course general psychology geared the objectives 
undergraduate instruction. 


This carefully structured, closely inter-related survey 
behavior shows the interplay forces between the 
individual and the culture. Material drawn from 
the fields medicine, sociology, anthropology, and the 


World Book Company humanities, well the literature psychology. 


Yonkers-on-Hudson, New York 


Write for full information 
2126 Prairie Avenue, Chicago 
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READY: AUGUST 


esearch Methods 


Sciences 


Edited Leon Festinger and Daniel Katz 


Research the behaviorial sciences has been advancing rapidly and many fronts 
that research workers rarely have had the time describe their methodology and tech- 
niques. Yet these techniques have been changing the nature the social sciences during 
the past twenty years. This new book, acknowledged authorities currently engaged 
research, sets down systematic fashion the recent advances research procedures and 
methods. chapter was written specifically for this book and published here for 
the first time—and each copiously illustrated with examples drawn from current research. 
The book intended text for advanced undergraduate and graduate courses. 
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